
CITY MANAGER
CITY OF MILPITAS, CALIFORNIA 
ATTRACTIVE ANNUAL SALARY: $320,000–$400,000 DOE/DOQ

T HE CITY OF MILPITAS, CALIFORNIA, IS SEEKING AN EXPERIENCED PUBLIC SECTOR  
LEADER TO BE OUR NEXT CITY MANAGER! This highly skilled leader will oversee 

municipal operations, set strategic direction, maintain operational excellence, advance key 
initiatives, and guide the organization toward long-term success.  The City Manager serves as 
the City’s chief executive, leading the City Manager’s Office and 14 City departments/offices, 
guiding a workforce of 450 employees, and stewarding an FY 2026 operating 
budget of $268.5 million. The ideal candidate is a seasoned municipal executive 
with demonstrated competence in municipal finance, legal matters, planning, 
and/or economic development, and ability to foster a collaborative and respectful 
organizational culture. Success in this role requires effective partnership with 
elected officials, city staff, and engagement with the community. Lead the City of 
Milpitas with financial expertise and strategic leadership, apply today!

C A R E E R  O P P O R T U N I T YC A R E E R  O P P O R T U N I T Y

This recruitment is managed by



THE COMMUNITY
MILPITAS, CALIFORNIA IS A VIBRANT AND INVITING CITY of approximately 80,000 residents 

spanning 13.5 square miles at the southern tip of the San Franciso Bay Area. Nestled in the heart of 
Silicon Valley, it provides connection to San Jose, Fremont, and the region’s global innovation economy, 
with major technology companies such as Google, Apple, Microsoft, and eBay in addition to being 
home to corporations like KLA. Milpitas provides regional connectivity—via major highways, BART, and 
proximity to San Jose Mineta International Airport—supporting innovation, mobility, and business reach.

Milpitas is distinguished by its diversity and strong sense of community, shaped by a balance of long-
term residents alongside new families and modern development. With a homeownership rate of nearly 
61%, top-performing schools, safe neighborhoods, and abundant parks, the City offers an exceptional 
quality of life with a beautiful hillside. Residents enjoy convenient access to outdoor recreation, beaches, 
mountain trails, and world-class cultural and entertainment experiences—making Milpitas an ideal 
setting for leaders seeking both professional opportunity and community connection.



THE JOB THE CITY MANAGER PROVIDES STRATEGIC LEADERSHIP AND OVERSIGHT for all 
municipal operations including, direct responsibility for the City’s 14 departments/offices, approximately 
450 employees, and an FY 2026 budget of $268.5 million.

Key responsibilities include:

Financial Oversight. Ensuring 
the City’s financial integrity 
through sound budgeting.

Operational Management. 
Overseeing City functions, 
optimizing efficiency across 
departments, and maintaining 
high-quality municipal services.

Policy Development & 
Implementation. Assisting in the 
creation and execution of City 
policies while maintaining 
alignment with the Council’s 
priorities.

Council Advisor & Legislative 
Monitoring. Providing strategic 
advice to the City Council on 
policy matters, legislative 
developments, and regulatory 
changes.

Legal & Regulatory Compliance. 
Ensuring adherence to municipal 
regulations and monitoring 
legislative activities that may 
impact the City.

Departmental. Ensuring City 
departments work cohesively.

Planning & Economic 
Development. Supporting rowth 
initiatives, sustainability efforts, 
and identifying opportunities.

Public Relations & Community 
Engagement. Builds trust with 
residents, businesses, and 
stakeholders through 
transparent, responsive 
communication; promotes City 
initiatives; and serves as a visible 
and credible representative of the 
organization.

THE CITY&CITY MANAGER’S OFFICE
T HE CITY OF MILPITAS IS GOVERNED BY A FIVE-MEMBER CITY COUNCIL and operates under the Council-

Manager form of government. The City is committed to providing a safe, well-supported environment for 
its residents through effective governance and high-quality service delivery. The City Manager’s Office 
oversees the day-to-day operations of City government, recommends strategic direction and solutions, 
guides staff and elected officials, provides fiscal management and budget preparation, monitors legislative 
activities affecting the City, and implements the City Council’s vision and general policy guidelines. 

VIEW THE CITY’S  
ORGANIZATION CHART

MILPITAS 2040 GENERAL PLAN* 
*adopted in 2021, serves as the City’s comprehensive 
long-range planning framework for land use, transportation, 
housing, parks, safety, and other policy areas

LEARN MORE  
ABOUT THE CITY

READ ABOUT THE CITY  
MANAGER’S OFFICE

https://www.milpitas.gov/DocumentCenter/View/805/Organization-Chart-PDF
https://www.milpitas.gov/DocumentCenter/View/8465/Milpitas-General-Plan_Final_online-version_8-20-25
https://www.milpitas.gov
https://www.milpitas.gov/185/City-Manager


Adopted City Council Priorities:
Public Safety: Continue to invest in police and 
fire protection, in partnership with our 
community.

Economic Development  
& Job Growth: Continue to strengthen our 
economic foundations that support community 
prosperity and opportunity while ensuring a 
sustainable and livable City.

Neighborhoods and Housing: Continue to 
explore innovative approaches to incentivize 
affordable housing projects, collaborate with key 
stakeholders to care for our most vulnerable 
populations, and support and engage 
neighborhoods through dedicated programs 
and services.

Governance and Administration: Continue 
to streamline processes for enhanced services 
and remain committed to long-term fiscal 
discipline and financial stewardship.

Transportation & Transit: Continue to seek 
and develop collaborative solutions to meet the 
transportation challenges facing our community 
and our region.

Community Wellness and Open Space: 
Continue to provide parks and amenities for 
people of all ages and abilities to enjoy higher 
levels of physical and mental health.

Environment: Promote a sustainable 
community and protect the natural environment.

ADDITIONAL CHALLENGES / OPPORTUNITIES:
CULTURE AND RETENTION: Create 
a positive outcomes-based culture, that 
builds and retains high-performing 
teams in a competitive labor market.

GOAL SETTING: Establish structured 
goal-setting processes and strategic 
plan with the City Council to drive clear 
priorities and measurable outcomes.



Strategic Leadership & Governance
•	 Experienced City Manager or municipal 

executive with strong political acumen.
•	 Fosters collaboration and trust while guiding 

governance, compliance, and risk.

Financial & Budgetary Expertise
•	 Ensures fiscal responsibility, transparency, and 

alignment with City priorities.
•	 Strong finance and resource management 

skills to maintain stability.

Operational & Organizational Oversight
•	 Possesses excellent leadership and city 

operational experience and acumen. 

Public Relations & Community Engagement
•	 Personable, available and responsive to 

residents, businesses, and stakeholders.
•	 Relationship Building. Develops and 

maintains positive, productive relationships 
with stakeholders, fostering trust, collaboration, 
and partnerships to achieve shared goals

Planning & Economic Development
•	 Brings experience in both economic development 

and planning general knowledge to ensure 
economic growth, sustainability, and long-term 
development strategies. 

Problem Solving & Decision-Making
•	 Demonstrated experience making sound 

decisions and effective problem-solving.
•	 Has excellent composure under pressure.

Exceptional Interpersonal Skills: 
•	 Presentation Skills. Delivers clear, engaging, and 

persuasive presentations to diverse audiences, 
effectively conveying complex information with 
confidence.

•	 Communication. Strong verbal and written 
communication skills, ensuring clear, concise, and 
timely dissemination of information.

•	 Strategic Thinking. Anticipates future trends, 
identifies opportunities for growth, and 
develops long-term strategies that align with the 
organization’s goals and priorities.

THE IDEAL CANDIDATE
The ideal candidate should possess the following key competencies:



EMPLOYMENT 
STANDARDS
Any combination of experience and 
education that would likely provide 
the required knowledge and abilities is 
qualifying. A typical way to obtain the 
knowledge and abilities would be:

Education: Bachelor’s degree in 
business or public administration, 
or a related field.

Experience: Former City Manager 
experience in a local public 
agency in an administrative and 
managerial capacity involving the 
development and administration 
of organization-wide policies and 
procedures and the supervision of 
management level employees.

DESIRABLE
•	 Master’s degree in business or public 

administration, or a related field.



 

 

 

 

SALARY&BENEFITS
Attractive annual salary $320,000–$400,000 DOE/DOQ. PLUS an attractive benefits package that includes:

Retirement: CalPERS 2% @60 for “Classic Tier 2”; 
2% @ 62 for PEPRA. 
Medical, Dental, & Vision Plans Available: The 
City pays 100% of medical for family, which 
includes the employee plus 2 or more dependents 
(Kaiser rate), family dental and vision. 
Management Leave: Accrue 5 hours of Management 
Incentive Paid Leave for each full pay period worked. 
Vacation: Accrual rate based on years of public 
service starting at 16 days per year for the first four 
years; cash out option. 
Sick Leave: 12 days per year.

Car Allowance: $550 per month.
Holidays: 12 paid holidays plus one floating 
holiday per year. 
Additional Leave: Compassionate, Military, Jury 
Duty, Unpaid Leave, Workers’ Compensation, Birth 
and Adoption, and FMLA/CFRA.
Other Benefits: Tuition Reimbursement, Car 
Allowances, and Fitness Program. 

For a detailed 
description of  
the benefits  
please visit:

MILPITAS UNREPRESENTED  
EMPLOYEE BENEFIT  
HANDBOOK

HOWTOAPPLY
For first consideration, apply by MARCH 2, 2026 at: 

SECURE THE DATES. Selected 
candidates must be available for both days. 
•	 Round one virtual interviews will take 

place on MARCH 28. 
•	 Finalists will move forward to round 

two in-person interviews on APRIL 4. 

QUESTIONS? 
Please contact your recruiters, Wendi Brown or 
Shani Pearce, with any inquiries: 

866.929.9227 toll free  |  541.664.0376 direct
wendi@wbcpinc.com or shani@wbcpinc.com

W B C P  J O B  B O A R D

https://www.milpitas.gov/DocumentCenter/View/5064/Unrepresented-Employee-Benefit-Handbook
mailto:wendi%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/

