
EXECUTIVE DIRECTOR,  
OFFICE OF INDEPENDENT REVIEW
COUNTY OF ORANGE  |  SANTA ANA, CALIFORNIA 
ANNUAL SALARY: $177,549–$336,752 DOE/DOQ

THE COUNTY OF ORANGE, CALIFORNIA, IS SEEKING A STRATEGIC, big-picture leader to 
serve as Executive Director for the Office of Independent Review (OIR) and lead critical oversight 

and accountability functions for five high-visibility County departments.  Appointed by and reporting 
directly to the County Board of Supervisors, the Executive Director is a licensed attorney that 
provides objective review, analysis, and legal counsel on high-risk incidents, systemic issues, and 
potential liability across the Office of the District Attorney, Sheriff-Coroner Department, Probation 
Department, Office of the Public Defender, and Social Services Agency. The Executive Director 
oversees an operating budget of approximately $1.6 million and five direct staff in the review of 
specific incidents and larger audits of behavior and outcomes. This is a unique opportunity to shape 
the future direction of the OIR by revitalizing oversight practices, strengthening relationships with 
County leadership and partner departments, and shifting toward proactive, risk-based auditing that 
drives meaningful policy and operational improvements. The ideal candidate is a seasoned legal 
professional with experience in public safety oversight, strong political acumen, sound judgment, 
and the visionary leadership to reimagine the OIR’s role at the County. Lead with integrity, drive 
meaningful policy improvements, and promote public transparency—apply today!

C A R E E R  O P P O R T U N I T Y

This recruitment is managed by
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THE  
COMMUNITY 
&THE COUNTY
WHETHER FOR ITS CHARMING BEACH 

TOWNS, picturesque coastline, or cosmopolitan 
metro areas, Orange County welcomes millions of 
visitors annually and stands out as one of California’s 
most iconic regions. With a population of over three 
million residents and encompassing 34 incorporated 
cities, Orange County is the sixth largest county in 
the United States. Residents enjoy over 42 miles of 
pristine beaches, three major harbors, beautiful nature 
preserves, and approximately 402 miles of riding and 
hiking trails. Here you’ll find abundant sunshine and 
a temperate climate, top-notch cultural attractions, 
some of the highest quality public and private schools 
in the nation, and a thriving corporate and high-
tech economic center. Home to notable world-class 
entertainment venues, convention centers, several 
major sports franchises, and some of the state’s most 
popular destinations such as Disneyland, Orange 
County is also the safest large county in the state, 
with vibrant, historic, and diverse neighborhoods—the 
perfect place to live, work, and explore.

Officially formed in 1889, the County of Orange is a 
Charter County governed by a five-member Board of 
Supervisors elected to four-year terms. The County 
operates with an approximate budget of $10.8 billion 
and employs 18,000+ staff in its 22 
departments and divisions, and 
strives to create a safe, healthy, 
and fulfilling place for residents to 
live, work, and play by providing 
outstanding, cost-effective 
regional public services. 

LEARN MORE 
ABOUT THE 

COUNTY

https://www.ocgov.com


THE OPPORTUNITY
APPOINTED BY AND REPORTING DIRECTLY TO the County Board of 

Supervisors, the Executive Director of the Office of Independent Review 
is responsible for auditing, reviewing, monitoring, and advising the Board on 
selected internal and citizen complaints, administrative investigations, and 
allegations of misconduct. Overseeing a department budget of approximately 
$1.6 million and a staff of five, the Executive Director provides formal oversight 
of critical incidents—including in-custody deaths, officer-involved shootings, 
and other high-risk matters—while auditing operations within County jails and 
evaluating practices across its subject departments. Working closely with the 
County Executive Officer and County Risk Management Office, the Executive 
Director identifies systemic and upstream issues, minimizes liability, and 
recommends policy, training, and procedural improvements. The Executive 
Director ensures investigations are thorough, fair, impartial, and free from 
political influence; sets the operational philosophy of the Office; provides public 
reporting as authorized; and offers independent counsel to the Board to promote 
transparency, accountability, and sound decision-making.  

For additional information regarding the authority, scope, and responsibilities of 
the Office of Independent Review, candidates are encouraged to review the 
governing ordinance. 

THE OFFICE OF INDEPENDENT REVIEW
THE ORANGE COUNTY BOARD OF SUPERVISORS established the Office of Independent 

Review (OIR) to identify and address high-risk and potential liability issues within five County 
departments: the Office of the District Attorney, Sheriff-Coroner Department, Probation Department, 
Office of the Public Defender, and Social Services Agency. OIR serves as an independent oversight 
body and resource to the Board, reviewing systemic issues and specific incidents to promote 
accountability, enhance coordination and performance, and ensure that risks and liabilities are identified 
and addressed through corrective action. The Office performs under a hybrid oversight model that 
combines the investigation and adjudication of complaints with proactive, data-informed auditing to 
identify patterns of misconduct, uncover root causes, and inform policy 
decisions, particularly related to policing practices and systemic risk. 
The Office operates with an FY 2026 budget of $1.6 million and five staff. 

READ MORE
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https://wbcpinc.com/wp-content/uploads/2026/01/OIR-Ordinance.pdf
https://wbcpinc.com/wp-content/uploads/2026/01/OIR-Ordinance.pdf
https://oir.oc.gov


THE IDEAL CANDIDATE
THE IDEAL CANDIDATE IS A HIGHLY ETHICAL LEGAL PROFESSIONAL with 

comprehensive knowledge of federal and state statutory and constitutional law, County 
governance, public safety investigations, and the Public Safety Officers Procedural Bill of Rights 
(POBR). The successful candidate will have experience conducting or overseeing complex 
investigations, and will demonstrate proficiency in data-driven, risk-based auditing to identify 
systemic and upstream issues. Prior experience within law enforcement is welcomed, and a 
deep understanding of public safety procedures and best practices is essential. This role also 
requires a big-picture leader with exceptional political acumen, sound judgment, and initiative, 
who can operate independently while remaining responsive and adaptable within a complex 
governmental and political environment. Collaborative and relationship-oriented, the ideal 
Executive Director can build trust with elected officials, executive and departmental leadership, 
and community stakeholders, while also possessing the confidence and professional resolve 
to assert independent judgment, uphold oversight authority, and advance recommendations 
that may be unpopular. A demonstrated commitment to transparency, public engagement, and 
accountability is essential to effectively advance the mission of the Office of Independent Review.



MINIMUM 
QUALIFICATIONS
Experience. At least three (3) years of 
experience in conducting oversight of law 
enforcement personnel and departments. 

License. An attorney licensed to practice 
law in the State of California, in good 
standing and with no prior discipline 
imposed by any State or Federal Bar.

UPCOMING PRIORITIES
ENHANCE STAKEHOLDER ENGAGEMENT. 
Build consistent, productive working 
relationships with the five subject departments 
to gain buy-in and collaboration, demonstrate 
value, improve information sharing, and support 
effective review while maintaining appropriate 
independence.

EXPAND SYSTEMIC AUDITS AND POLICY 
IMPACT. Expand the scope and frequency 
of systemic, risk-based audits that identify 
root causes and lead to meaningful policy, 
training, and procedural changes across County 
departments.

ENHANCED PARTNERSHIP WITH COUNTY 
RISK MANAGEMENT. Establish a strong, ongoing 
partnership with the County Risk Management 
function and internal leadership to proactively 
identify emerging risks, align oversight priorities, 
and reduce liability through early intervention.



SALARY& 
BENEFITS
The annual salary 
range for this position 
is $177,549–$336,752 
DOE/DOQ, PLUS an 
attractive benefits 
package that can be 
viewed here.

HOWto APPLY
For first consideration,  
apply by FEBRUARY 23 at:

SAVE THE DATES. Round one virtual interviews are 
expected to take place during the week of MARCH 16. Finalists 
will move forward to round two in-person interviews with the 
Board of Supervisors tentatively scheduled on MARCH 24. 
Selected candidates must be available for both dates. 

QUESTIONS? Please contact your recruiter, Lauren 
Gerson-Greene, with any inquiries: lauren@wbcpinc.com
866.929.WBCP (9227)  toll-free   |   541.664.0376 direct

WBCP JOB BOARD

https://wbcpinc.com/wp-content/uploads/2026/01/OC_ED-OIR-Benefits.pdf
https://wbcpinc.com/wp-content/uploads/2026/01/OC_ED-OIR-Benefits.pdf
mailto:lauren%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/

