This recruitment is managed by @
WBGCGCPR

CONTROLLER

CITY OF ANAHEIM, CALIFORNIA
ANNUAL SALARY: $141,736—$212,604 DOE/DOQ

HE CITY OF ANAHEIM, CALIFORNIA, is seeking an experienced Controller to lead its
accounting and treasury management functions within the Finance Department. This is a
unique opportunity in one of California’s largest municipalities, responsible for ensuring accurate
financial reporting, safeguarding public resources, and supporting sound fiscal decision-making

across the organization. Reporting to the Finance Director, the Controller oversees

14 professional staff and partners closely with internal leadership, external
auditors, and financial advisors to maintain transparency, compliance, and
financial integrity citywide. The ideal candidate brings strong expertise in
governmental accounting and financial reporting, along with sound judgment
and professionalism to provide clear guidance, foster effective collaboration,
and maintain high organizational standards. Lead transparency, integrity, and
fiscal excellence in one of California’s most innovative cities, apply today!
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THE COMMUNITY

S CALIFORNIA’S 10™ MOST POPULOUS CITY, Anaheim is renowned worldwide as the

home of the original Disneyland Park, a beloved destination that attracts millions of visitors
each year. Located in Orange County, just 25 miles southeast of Downtown Los Angeles, the
city offers residents and visitors a wealth of events, outdoor activities, and unique dining
experiences that reflect its diverse population. Highlights range from major-league baseball and
hockey games to premier events at the Anaheim Convention Center—the largest of its kind on
the West Coast—as well as community favorites like the popular farmer's market, the Food &
Wine Festival, concerts in the canyon, and live theater productions. Anaheim combines world-
class attractions with a thriving local culture, making it not only a premier travel destination but
also a welcoming community to call home. With its diverse amenities, rich traditions, and
continued growth, the City of Anaheim shines as a wonderful place to live, work, and explore.
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THE FINANCE DEPARTMENT

HE FINANCE DEPARTMENT DELIVERS PROFESSIONAL support

to City leadership in making sound fiscal and organizational
decisions. It oversees the investment of the City's portfolio, manages
banking relationships, and handles daily financial operations to ensure

the City's financial integrity. The Department also procures goods and
services efficiently and cost-effectively, while leveraging the City's
information technology resources to enhance productivity, strengthen
customer service, and expand public

access to City information. It operates

with a $48.7 million budget and 50+ LEARN MORE

part- and full-time staff. @
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THE JOB

EPORTING TO THE FINANCE DIRECTOR, the Controller

leads the City’s accounting and treasury management
functions, ensuring accurate financial reporting, strong internal
controls, and sound fiscal stewardship in a large, complex
municipal organization. The Controller oversees 14 professional
and support staff and is responsible for monthly financial close
processes, government-wide and fund-based financial
reporting, day-to-day cash flow, treasury operations, and debt
and investment reporting in coordination with the City's
investment advisor. This role includes authorizing payments,
ensuring accurate reporting, supporting continuity through
staff training and transition, and working closely with internal
leadership, partner agencies, and the City's contracted auditor.
The Controller also leads preparation of the City’'s Annual
Comprehensive Financial Report (ACFR), implements evolving
GASB standards, and supports transparency, compliance, and
informed decision-making throughout the organization.



https://www.anaheim.net/479/Finance
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THE IDEAL
CANDIDATE

HE IDEAL CANDIDATE IS A TECHNICALLY

STRONG, detail-oriented financial professional who
brings expertise in governmental accounting and
financial reporting, paired with sound judgment,
integrity, and strong communication and collaboration.
This individual is highly experienced with GASB
standards, and is comfortable navigating complex
reporting requirements, while also possessing the ability
to translate technical information into clear guidance
for leadership and stakeholders. The successful
candidate will be confident and decisive, appropriately
challenging recommendations and setting clear
financial boundaries, while maintaining a customer-
service mindset focused on collaboration and problem
solving. They are an ethical leader who runs a
disciplined financial operation, values accuracy and
accountability, and is committed to mentoring and
developing staff while being accessible, communicative,
and trusted throughout the organization.

The ideal candidate
will possess the
following core
competencies:

Ethics & Integrity:
Demonstrates unwavering
ethical judgment and
accountability in all
financial activities,
ensuring transparency,
compliance, and public
trust in the City’'s financial
reporting and stewardship.

Customer Orientation:
Approaches internal
departments, leadership,
and external partners

as valued stakeholders,
providing thoughtful
guidance and solutions
while balancing service
needs with fiscal
responsibility.

High Standards:
Maintains expectations

for accuracy, consistency,
and compliance in
financial reporting,
internal controls, and audit
readiness.

Team Development:
Invests in the growth

and success of staff
through mentorship,
training, and performance
management, fostering a
collaborative, accountable,
and technically strong
accounting team.



MINIMUM

QUALIFICATIONS

Any combination of experience and education that
would likely provide the required knowledge and
abilities is qualifying. A typical way to obtain the
knowledge and abilities would be:

Education: Bachelor's
degree from an
accredited college

or university with

major course work in
accounting, finance,
public administration,
business administration,
or a related field

Licenses: Current
registration as a
Certified Public
Accountant (CPA) or
Certified Management
Accountant is required.

Experience: Six (6)
years of increasingly
responsible professional
accounting and

finance experience
including three (3)

years of administrative
and supervisory
responsibility.

Special Requirement:
The selected candidate
must reside in or be
willing to relocate to the
Anaheim region by the
time of hire.

UPCOMING
PROJECTS &
OPPORTUNITIES

e Implementation of two new GASB
standards impacting financial
reporting and disclosures.

» Continued modernization and
optimization of financial systems
and reporting tools.

» Ongoing coordination with
external auditors and financial
advisors in a large, complex
municipal environment.



APPLY

For consideration, apply
by FEBRUARY 5 at:
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SAVE THE DATES

Round one virtual interviews

will take place on MARCH 2.

Finalists will move forward
to round two in-person
interviews on MARCH 13.
Selected candidates must
be available for both
interview dates.

QUESTIONS?

Please contact your
recruiter, Levi Kuhlman,
with any questions:
541.664.0376 direct

866.929.WBCP (9227)
toll free

levi@wbcpinc.com



https://myanaheimbenefits.com/public/welcome
mailto:levi%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/

