
Career 
opportunity
Director of Parks,  
Recreation & Libraries
Join a dynamic and innovative City team as the 
leader of a nationally recognized department 
committed “to enhance lives and the community 
by providing exceptional experiences.”

Annual salary: $187,579–$251,374 
(26 pay periods annually)

311 Vernon Street, Roseville, Ca 95678
roseville.ca.us

This recruitment 
is managed by



The City of Roseville, California, invites experienced and forward-thinking public-sector leaders to apply  
for the position of Director of Parks, Recreation & Libraries. Reporting to the Assistant City Manager,  
this executive-level role provides strategic and operational leadership for a highly visible, multi-faceted  
department that enhances quality of life for residents of all ages. 

The Director oversees a large and diverse organization with responsibility for parks and natural resources, 
park planning and development, recreation and youth services, libraries and cultural arts, facilities, 
department marketing and communications and administrative operations, along with a workforce of 
more than 165 full-time employees, 700 hundred part-time and seasonal staff, and an annual operating 
budget exceeding $50 million. 

This is a unique opportunity to lead an award-winning, nationally accredited department known 
for innovation, excellence, and community stewardship, while guiding its continued success in a 
dynamic and growing city.



The community
Roseville is the largest city in Placer County with about 160,000 residents 
and still growing. As a full-service city, Roseville employs approximately 
1,300 people across 15 departments and is consistently ranked among 
the best, safest and healthiest places in the country to live. 

With low unemployment and one of the highest levels of educational 
attainment among our residents, Roseville’s highly qualified 
workforce proves attractive to large corporations, small businesses 
and tech-savvy startups. 

The City’s thriving economy boosts its daytime population above 
200,000 with business ventures ranging from technology and 
healthcare to railroad operations and financial services. Almost 
every major retailer in the country has established itself in 
Roseville, from Target to Tiffany & Co. Roseville’s growing and 
diverse restaurant scene offers something for everyone, 
from casual and family style restaurants to contemporary 
and fine dining. 

Roseville offers more than 4,000+ acres of open space, 
90+ parks, and a variety of recreational opportunities. 
With everything from turn-of-the-century, tree-lined 
streets to active senior communities, there are 
housing options for all stages of life.

Scan the QR code 
to see what others 
have to say about 

living and working 
in Roseville.



The culture
The City of Roseville is a people-first organization. 

We take great pride in serving our community as well as investing in our internal City culture and the professional development of our staff. We are guided 
by our core competencies and are constantly fostering meaningful connections and employee engagement opportunities, both within our organization and 
throughout the greater Roseville community.

Make quality  
decisions

Focus on  
people

Build  
trust

Ensure  
accountability

Communicate 
effectively

Collaborate 
inclusively

Be adaptable/ 
agile

Our Core Competencies
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The department oversees a diverse and highly visible portfolio that includes:

The department
The City of Roseville’s Parks, Recreation & Libraries Department (PRL) plays a central role in  
enhancing quality of life for residents of all ages. With a strong reputation for excellence, innovation,  
and community stewardship, PRL delivers exceptional parks, recreation programs, library services,  
and cultural experiences that help make Roseville one of the most livable cities in California.

The Department is both a complex organization and a mission-driven team. PRL is recognized 
nationally for its performance and innovation. 

The department has been a National Gold Medal Finalist for four consecutive years (2022–2025) 
and received CAPRA accreditation in September 2025, affirming its commitment to high 
standards, continuous improvement, and accountability in parks and recreation management. 

Through strategic planning efforts such as FuturePRL, the department continues to evolve 
to meet the needs of a growing and diverse community while maintaining a strong focus on 
sustainability, inclusion, and organizational culture. 



Opportunities & projects
This is an exceptional opportunity to lead a nationally recognized department that is shaping 
Roseville’s future through innovative programs, signature facilities, and high-impact 
investments.

•	 Advance national excellence and innovation, pursue the National 
Gold Medal and maintain CAPRA accreditation through 
strengthening performance and service delivery.

•	 Maximize a premier regional sports tourism asset. Lead the ongoing 
activation and program strategy for the Placer Valley Soccer 
Complex, a state-of-the-art tournament facility designed to be an 
economic engine and destination for large-scale events.

•	 Expand strategic partnerships across the region. Build City–
County and multi-agency partnerships to advance shared 
facilities, programming, and regional opportunities.

•	 Deliver the next generation of parks and public spaces. 
Oversee the buildout of dozens of future parks and 
amenities as Roseville continues to grow.

•	 Strengthen youth and family services. Evaluate and guide 
the future direction of the Adventure Club program and 
child care service model to ensure long-term success.

•	 Champion people-centered leadership and 
organizational excellence. Support Roseville’s 
continued evolution as a strengths-based organization 
by building high-performing teams.

•	 Drive innovative strategies for growth and service 
demands. Develop solutions to balance expansion, 
infrastructure reinvestment, and budget realities 
while maintaining strong service levels.

•	 Reimagine library services and community 
learning. Lead efforts to expand library reach.



The role
Under the direction of the Assistant City Manager, the Parks, Recreation & Libraries Director 
serves as a department head and provides executive leadership for all PRL operations, 
programs, facilities, and services. 

The Director works closely with the City Council, City Manager’s Office, Parks and 
Recreation Commission, Library Board, and community stakeholders to shape policy, 
set strategic direction, and ensure high-quality service delivery across the department. 

The Director will oversee an annual operating budget exceeding $50 million and 
a workforce of more than 165 full-time equivalent employees and up to 700 
seasonal and part-time staff. 

They will also oversee strategic planning, park planning, design and funding, 
capital improvement projects, grant management, contracts and partnership 
agreements, policy development, and team leadership and support.



The ideal candidate
The City of Roseville seeks a visionary, collaborative, and people-centered leader to serve as its next Parks, Recreation & 
Libraries Director. The ideal candidate is a seasoned public-sector executive who brings both strategic perspective and 
operational credibility, with a demonstrated commitment to parks, recreation, libraries, and community well-being. 

This leader will be an excellent communicator and relationship builder, known for professionalism, sound judgment, and 
political acumen. They will be adept at navigating complex organizations, fostering trust, and building strong partnerships 
across City departments and the broader community.

An ideal candidate will demonstrate:

•	 Broad knowledge of parks and recreation administration, 
with an understanding of emerging trends, best practices, 
and evolving community expectations.

•	 Proven experience overseeing large, complex budgets, 
including familiarity with governmental funds, special 
districts (CFDs/LLDs), development impact fees, grants, and 
other funding mechanisms.

•	 A strong track record of people leadership, including 
succession planning, performance management, staff 
development, and organizational culture-building.

•	 Experience collaborating with developers, contractors, 
nonprofit partners, and other public agencies.

•	 The ability to balance visionary leadership with practical 
execution, keeping projects moving forward while 
maintaining high standards of service and accountability.

•	 Experience or interest in adaptive programming, cultural 
arts, and inclusive park design.

Equally important, the ideal candidate will bring the 
personal qualities needed to lead a high-performing 
department:

•	 Integrity and a strong ethical compass.
•	 A supportive and motivating leadership style that inspires 

and empowers staff.
•	 Organizational discipline, follow-through, and the ability to 

manage multiple priorities.
•	 A collaborative, citywide perspective and commitment 

to teamwork.

Minimum qualifications: 

In addition to the above competencies, our candidate 
should have:

Experience
•	 Seven years of increasingly responsible experience 

in parks, recreation and library program 
administration, including three years of 
administrative and management responsibility.

Education
•	 A Bachelor’s degree from an accredited 

college or university. Major course work in 
public administration, recreation or park 
administration, business administration, 
horticultural, forestry or a related field is 
preferred.

License
•	 Possession of a valid California 

driver’s license  
by date of appointment.

Desired
•	 CPRP (Certified Park 

and Recreation 
Professional) or CPRE 
(Certified Park and 
Recreation Executive) 
from the National 
Recreation and Park 
Association (NRPA).



Salary & benefits
Annual salary: $187,579–$251,374

The City also offers a comprehensive benefits package that includes:

HOW TO APPLY

For first consideration, apply by February 26, 2026 at  
wbcpinc.com/job-board

Save the dates

Round one interviews will take place on Thursday, April 2 (in person). 

Round two interviews will take place on Friday, April 3 (in person).

Selected candidates must be available for both dates.

Retirement
The City participates in the California Public Employees Retirement System 
(PERS) under a 2.7% at 55 formula for classic members and 2% at 62 formula 
for new members. The City does not participate in social security. 

Retiree health
Tier III RHS contribution program. City contribution of $100/month after 
five years.

Health and welfare insurance
The City contributes up to a maximum of $2,490 per month (dependent on 
the flex credit tier elected) towards the medical premium for the employee 
and eligible dependents, which may be applied toward medical, dental and 
vision premiums.

Life insurance 
City-paid at two times the annual salary.

Holidays and leaves
12 paid holidays and 12 sick days per year. Up to 100 hours per year of 
cashable management leave. 

Deferred Compensation Plan
City contributes 3% after five years of service. 

Other benefits
Business-expense reimbursement, travel budget, relocation assistance. 

Please contact your recruiters, Wendi Brown or Josette Reina-Luken with any inquiries: 
wendi@wbcpinc.com / josette@wbcpinc.com  •  866-929-WBCP (9227) toll free  •  541-664-0376 (direct)?


