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FIRE CHIEF

COUNTY OF SUTTER
YUBA CITY, CALIFORNIA

Annual Salary: $117,998-$158,184 DOE/DOQ*
*Salary negotiable out of range on a contract basis

HE COUNTY OF SUTTER, CALIFORNIA,

is seeking a collaborative and
innovative Fire Chief (Classification:
Fire Services Manager) to lead its fire
services operations and guide the department
through a period of growth and organizational
evolution. This role offers a unique opportunity
to strengthen service delivery, enhance
community engagement, and advance
operational excellence within a small,
community-centered environment. The Fire
Chief oversees three stations, approximately 25
full-time/extra help staff and 40-50 volunteer
personnel County-wide, as well as a $5.6 million
budget. They serve as the County’s top fire
official and a key advisor to County leadership
on fire protection, emergency response, and
public safety priorities. The next Chief will play
a pivotal role in stabilizing staffing, rebuilding
specialized training programs, supporting
upcoming funding initiatives, and reinforcing
a cohesive, service-driven culture. The ideal
candidate brings strong operational expertise,
proven leadership experience, and a deep
commitment to public service, building trust,
and strengthening partnerships. Champion
safety, preparedness, and fire service
operations in Sutter County; apply today!
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THE COMMUNITY
&THE COUNTY

OCATED IN THE HEART OF CALIFORNIA’S

SACRAMENTO VALLEY, SUTTER COUNTY offers
a blend of natural beauty, small-town character, and
convenient access to major urban amenities. Home to
nearly 100,000 residents and spanning just over 600
square miles, the County is distinguished by the unique
Sutter Buttes—often referred to as the “world’s smallest
mountain range”—which serve as a striking natural
landmark and outdoor recreation destination. Sutter
County is known for its family-friendly communities and
strong agricultural heritage, while also supporting growing
industries in health care, education, manufacturing, and
retail. Residents enjoy access to riverside recreation,
nature preserves, parks, and a variety of community
events that enrich the area’s quality of life. Centrally
located, Sutter County provides easy access to
Sacramento, the Bay Area, and Lake Tahoe, offering
exceptional regional connectivity for leisure and recreation.
With its welcoming, diverse community, dynamic economy,
and distinctive natural setting, Sutter County offers an
exceptional place to live, work, and explore.

The County of Sutter operates as a general law county,
governed by a five-member Board of Supervisors
dedicated to serving a diverse and growing community.
With 1,100+ employees and a proposed FY 2025-
2026 budget of $518.3 million, the County delivers
comprehensive programs and services through 23
departments. Guided by goals of fiscal responsibility,
community well-being, and support for the region’s
strong agricultural heritage, the County continues to
enhance services, strengthen infrastructure, and promote
a safe, thriving,

and resilient

community for LEARN MORE ABOUT

residents and THE COUNTY §)
businesses alike. -
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https://www.suttercounty.org/home

THE DEPARTMENT

ERVING ONE OF ONLY TWO CALIFORNIA

counties encompassing no State
Responsibility Area (SRA), the Sutter County
Fire Department provides comprehensive fire
protection, emergency medical response,
hazardous materials mitigation, and specialized
rescue services to all unincorporated areas
of Sutter County, as well as the City of Live
Oak through a contracted service agreement.
Classified as a dependent special district, the
Fire Department is governed by a five-member
Board of Directors, which is comprised of Sutter
County’s Board of Supervisors. Sutter County
is divided into four County Service Areas, two
of which (C & D) are independently operated by
volunteers but overseen administratively by the
Fire Chief. The remaining two County Service
Areas (A & F) are fully under the jurisdiction of
the Fire Department, and are home to three fire
stations, located strategically in Sutter, Yuba City,
and Live Oak, providing service to both rural and
populated areas. Staffed by 32 full-time and 46
volunteer personnel, and operating with a $5.6
million annual budget, the Department maintains
strong automatic- and mutual-aid partnerships
with neighboring agencies to ensure coordinated,
high-quality regional response. Dedicated to
safeguarding the community, property, and the
agricultural and rural landscapes that define
the region, the Department maintains a strong
focus on preparedness, operational excellence,
and public safety. Through these efforts, the Fire
Department plays a critical role in enhancing
community resilience and delivering reliable,
mission-driven
service to
residents and READ MORE \Q
visitors alike. )
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THE JOB

HE FIRE CHIEF PLANS, ORGANIZES, and

directs fire services for three County Service
Areas, overseeing fire prevention, suppression,
hazardous materials response, rescue
operations, volunteer coordination, and public
education. Appointed by the Board of Directors
and reporting to the County Administrative
Officer, the Fire Chief serves as the County’s
top fire official and manages all operations. This
role leads approximately 32 full-time and 46
volunteer personnel through two capable
Battalion Chiefs, develops and administers the
department’s $5.6 million annual budget, and
oversees capital planning, equipment
management, and facility maintenance. Key
responsibilities include directing training,
recruitment, and performance, engaging with
community and interagency partners, and
forecasting departmental staffing and
resources. The Fire Chief also works closely
and collaboratively with the County’s
Emergency Manager during any activation, and
acts as Incident Commander as needed. They
also manage volunteer programs and develop
standard operating procedures, emergency
plans, and fire prevention programs; conduct
code inspections and fire investigations;
prepare reports; and regularly visit all three fire
stations to maintain engagement with personnel
and ensure operational readiness. Acting as the
Department representative to County
leadership, partner agencies, and the
community, the Fire Chief engages in public
outreach events, participates in town halls, and
collaborates closely with Emergency
Management.


https://www.suttercounty.org/government/county-departments/office-of-emergency-services/sutter-county-fire-department

THE IDEAL CANDIDATE

HE IDEAL CANDIDATE IS A SEASONED FIRE

SERVICE LEADER with extensive experience in
operations management and emergency response,
supported by a forward-thinking mindset and a highly
collaborative leadership style. They bring strong technical
expertise in both operations and administration, along
with strategic insight and adaptability to prioritize
resources, secure grants, and maximize limited budgets.
Committed to exceptional service, they communicate
with clarity, demonstrate situational awareness, and foster
a positive, team-oriented culture. Strength in training
and development are critical in this role, and the ideal
candidate will have demonstrated experience developing
high-performing teams. To be successful in this role, the
Chief must act as an effective bridge between County
management and firefighter personnel. The ideal Fire Chief
engages confidently with the public, cultivates effective
partnerships with staff and County leadership, and serves
as a positive and visible representative of the department.
They navigate sensitive issues with composure and
support key funding initiatives, bringing a community-
focused, solutions-oriented approach to strengthening
both the department and Sutter County as a whole.

The ideal candidate will
demonstrate the following
core competencies...

Financial Acumen: Effectively
manages limited resources, prioritizes
operational needs, and secures
supplemental funding through grants and
strategic budgeting.

Customer Orientation: Demonstrates
a strong commitment to service by
engaging thoughtfully with residents,
responding to community needs, and
ensuring dependable, high-quality fire
and emergency response.

Relationship Building & Political
Acumen: Builds trust and credibility with
firefighters, County leadership, partner
agencies, and the public; navigates
sensitive issues with sound judgment and
supports key funding initiatives.

Adaptability & Problem Solving:
Responds effectively to evolving
operational, financial, and community
demands by assessing challenges
quickly and implementing practical,
forward-thinking solutions.



MINIMUM
QUALIFICATIONS

Any combination of education

and experience that provides
equivalent knowledge, skills and
abilities. A typical way to obtain the
required qualifications would be:

Education: Equivalent to completion
of a Bachelor's Degree in Fire Science,
Business Administration, or closely
related field from an accredited college
or university.

Experience: Four (4) years of
increasingly responsible full-time
experience equivalent to a Sutter

County Fire Department Battalion Chief.

License: A valid California driver's
license.

Other Requirements: The
incumbent may be required to work
outside their normal schedule to ensure
necessary duty coverage.

Disaster Service Workers:

All Sutter County employees are
designated as Disaster Service
Workers during a proclaimed
emergency andmay be required to
perform certain emergency services
at the direction of the department and/
or County.

Preferred: Possession of an

EMT Certification and a Firefighter
Endorsement issued by California DMV
are preferred.

UPCOMING PROJECTS
& INITIATIVES

FUNDING STRATEGIES. Partner with County
leadership in advancing strategies to secure long-
term financial stability and support sustainable service
levels.

STAFFING STABILIZATION. Develop and
implement strategies to stabilize staffing levels,
strengthen recruitment and retention, and ensure
consistent operational coverage across all stations.

A large retirement community is currently under
development, and is expected to provide opportunities
for additional staffing support and capacity.



SALARY B E N E F ITS Annual salary of $117,998-$158,184 DOE/DOQ,

PLUS an attractive benefits package that includes:

Retirement: The County participates in Vacation: Starting at 11 days per year.
CalPERS. Tier 2 Classic Formula 2% @ 60 and . .
Tier 3 (PEPRA) Formula 2% @62. bl 14 el [oei yioelt

« Tier 1: 3@ 50, Classic hired before Sick Leave: 12 days per year.

11/15/2011, One-year final compensation
» Tier 2: 2@ 50, Classic hired within 6 months

Administrative Leave: 13 days per year.

of leaving another PERS agency 11/16/2011 — Additional Benefits: Wellness Program, Flexible

12/31/12, Three-year final compensation

. Tier 3: 2.7@ 57, PEPRA hired after 1/1/2013,  _cpendent Care.

Spending Account, Health Saving Account, and

Three-year final compensation Voluntary Benefits: Accident Insurance,

Social Security: The County participates in
Social Security.

Medical, Dental, & Vision Plans Available

Life and AD&D Insurances Available VIEW THE FULL BENEFITS INFORMATION

Deferred Compensation 457 Program

HOW 70 APPLY  sAve THE DATES

For first consideration, apply by Round one virtual interviews
JANUARY 7, 2026 at: will take place on JANUARY

21, 2026. Finalists will move

forward to round two in-person
WBCP JOB BOARD interviews on JANUARY 30,

2026. Selected candidates must

be available for both dates.

Critical lllness, Hospital Confinement Indemnity,
and Short-Term Disability Insurance
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QUESTIONS?

Please contact your
recruiter, Lauren Gerson-
Greene, with any inquiries:
lauren@wbcpinc.com
541.664.0376 direct
866.929.9227 toll-free


https://wbcpinc.com/wp-content/uploads/2025/11/MGMT-Benefits-2025-1.pdf
mailto:lauren%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/

