
This recruitment is managed by

CITY ATTORNEY
CITY OF SANTA MONICA, CALIFORNIA 
ANNUAL SALARY: $320,232–$395,352 DOE/DOQ

THE CITY OF SANTA MONICA, CALIFORNIA, is seeking a principled, 
visionary, and collaborative City Attorney to serve as its chief legal 

officer and trusted advisor to the City Council. This leader navigates 
complex legal and political landscapes with fairness, foresight, and 
balance, strengthening organizational stability, fostering trust, and 
ensuring transparent, defensible decision-making. The ideal candidate 
is an accomplished municipal law expert who blends sharp legal 
judgment with innovation, diplomacy, integrity, and emotional 
intelligence. As a stabilizing presence, the City Attorney provides clear, 
independent, apolitical counsel; cultivates teamwork; and leverages 
technology to enhance accountability and efficiency. Driven by the City’s 
commitment to economic vitality, equitable growth, and downtown 
revitalization, this leader will help shape sustainable development 
strategies that preserve community character while promoting 
innovation and prosperity. This role offers a unique opportunity for a 
mission-driven attorney with sharp analytical skills, proven leadership, 
and unwavering dedication to shape the legal direction of one of 
California’s most dynamic and forward-looking coastal cities. Serve the 
City of Santa Monica through ethical legal leadership, apply today!

C A R E E R  O P P O R T U N I T Y



The 
Community
SANTA MONICA, 

CALIFORNIA, is a vibrant 
coastal city renowned for its 
stunning ocean views, dynamic 
arts scene, and exceptional 
quality of life. With a 
population of approximately 
93,000 and spanning 8.5 
square miles, the city 
embodies a unique balance of 
natural beauty and urban 
energy. Residents and visitors 
enjoy award-winning public 
schools, a robust small 
business ecosystem, thriving 
dining and cultural institutions, 
excellent public transit and 
bicycle infrastructure, a strong 
culture of sustainability, and 
celebrated recreational 
landmarks such as the iconic 
Santa Monica Pier. 

Santa Monica is also home to 
Silicon Beach, a hub for 
technology, entertainment, 
and innovation, making it an 
ideal place to live, work, and 
play. Just 16 miles from 
downtown Los Angeles, the city 
offers unparalleled 
connectivity to major business 
and cultural centers while 
maintaining its coastal charm. 
With more than four million 
visitors annually, Santa Monica 
continues to shine as a world-
class destination.



LEARN MORE ABOUT THE CITY

SEE THE SANTA MONICA GAME PLANREAD ABOUT THE OFFICE

VIEW THE CITY’S BUDGET

The City& 
City Attorney’s Office
THE CITY OF SANTA MONICA is a charter city, operating under a 

Council-Manager form of government, with the City Attorney 
appointed by and serving at the discretion of the City Council. 
Driven by a “One Team, One Focus” call to action, the City of 
Santa Monica blends individual responsibility with collective 
accountability to deliver exceptionals services, foster innovation, 
and continually push the boundaries of what the City can achieve.

The City Attorney provides objective legal advice, representation, 
and counsel to the City Council, boards and commissions, and 
staff across all departments. With an operating budget of 
approximately $19.5 million and a staff of 45.5, the Office is 
organized into five divisions—Administration, Litigation, Criminal 
Prosecution, Advisory, and Consumer Protection—each delivering 
critical services that support the City’s governance and operations. 

Collectively, the Office’s responsibilities include advising on policy, 
land use, and municipal law; managing litigation and legal risks; 
providing guidance on labor and employment, contracts, 
ordinances, and regulatory compliance; prosecuting municipal 
code violations and misdemeanors; and upholding consumer 
protection, all while ensuring fair and impartial enforcement of the 
City Charter, municipal codes, and the City’s values. As legal 
advisors, the Office delivers timely and comprehensive guidance 
to City officials and staff. As advocates, it represents the City and 
its employees with fairness and integrity. In its prosecutorial role, it 
enforces the law on behalf of the People of the State of California 
with diligence and justice. Across all functions, the Office upholds 
the highest ethical standards while promoting the community’s 
interests in equity, fairness, and fiscal responsibility.

https://www.santamonica.gov
https://wbcpinc.com/wp-content/uploads/2025/11/Our-SaMo-Game-Plan_R1.pdf
https://www.santamonica.gov/departments/city-attorneys-office
https://www.santamonica.gov/media/Finance/Budgets%20&%20Reports/FY%202025-27%20Adopted%20Biennial%20Budget.pdf
https://www.santamonica.gov/media/Finance/Budgets%20&%20Reports/FY%202025-27%20Adopted%20Biennial%20Budget..pdf#page=182
https://wbcpinc.com/wp-content/uploads/2025/09/City-of-Santa-Monica_City-Attorney-Office-Divisions.pdf
https://wbcpinc.com/wp-content/uploads/2025/09/City-of-Santa-Monica_City-Attorney-Office-Divisions.pdf


The Job
THE CITY ATTORNEY SERVES AS THE CHIEF LEGAL OFFICER, leading the City Attorney’s Office 

with ethical leadership and accountability while acting as a trusted advisor to the City 
Council. This role is responsible for delivering clear and defensible legal guidance on policies, 
programs, and operations across all departments; representing the organization in litigation and 
managing legal risks; prosecuting municipal code violations; and ensuring compliance with local, 
state, and federal laws. The City Attorney ensures that all legal services are delivered with fairness, 
openness, and sound judgment in support of Santa Monica’s mission and priorities.

Key priorities include:
Ethical Governance: Upholding the 
highest standards of integrity and public 
service values; providing objective 
apolitical legal counsel; navigating 
policy differences with respect and 
transparency; and ensuring decisions are 
both progressive and legally defensible.

Organizational Leadership: Leading 
and mentoring a team of attorneys and 
professional staff to foster a collaborative, 
service-oriented, and high-performing 
environment that ensures timely, 
accurate, and effective legal support for 
the City’s operations.

Trusted Council Advisor: Providing clear, 
objective, and actionable legal counsel to the 
City Council and executive leadership on a 
broad range of issues, from policy development 
and land use to labor relations and regulatory 
matters. Demonstrating emotional intelligence, 
empathy, and diplomacy balancing firm legal 
guidance with relational sensitivity. 

Operational Excellence: Overseeing the 
Office’s caseload and workload management; 
guiding litigation and prosecutorial strategies; 
and implementing practices that strengthen 
risk management and safeguard City 
resources.



The Ideal Candidate
GROUNDED IN THE MISSION TO CULTIVATE A RESILIENT, inclusive and truly 

livable City—one that is stable in foundation, prosperous in spirit, and 
inspiring to all who call it home—the ideal candidate is a seasoned, forward-
thinking professional who embodies the highest standards of legal expertise, 
and leadership integrity. They anticipate emerging challenges and proactively 
shape defensible, equitable solutions that ensure the City’s strategies uphold 
the law, while honoring the community’s commitment to fairness. They are 
approachable communicators who can translate complex legal concepts in a 
way that residents can easily understand, ensuring transparency and fostering 
civic confidence. The successful candidate is a stabilizing and trusted leader 
who prioritizes open dialogue, staff development, and organizational cohesion. 
They combine technical proficiency, and innovation with the ability to foster trust, 
build consensus, and align strategy with the City’s long-term goals and values. 

The ideal candidate should possess the following key 
competencies:

Ethical Leadership: Models 
humility, integrity, motivation, care, 
transparency and accountability 
in all actions and decisions.

Strategic Legal Counsel: Provides 
clear, practical, and actionable 
advice to the City Council, boards 
and commissions, and City staff 
on a broad spectrum of municipal 
matters. Proactively engages in 
legislative strategy and advocacy 
to strengthen the City’s influence 
in regional and state-level policy.

Organizational Leadership: 
Builds, mentors, and inspires 
a high-performing team of 
attorneys and professional staff, 
creating organizational capacity 
and fostering collaboration, 
excellence, and innovation.

Trust Building: Establishes and 

maintains credibility with elected 
officials, staff, and the community 
through successful outcomes, 
fairness, consistency, and 
professionalism.

Collaborative Problem-Solving: 
Addresses sensitive and high-
profile issues with political 
acumen, discretion, diplomacy 
and impartiality.

Communication and 
Presentation: Conveys complex 
legal concepts with clarity and 
precision to diverse audiences, 
enabling informed decision-
making.

Commitment to Public Service: 
Upholds the principles of equity, 
inclusion, and justice while 
prioritizing the best interests of 
the community.



UPCOMING PROJECTS 
& OPPORTUNITIES 
SANTA MONICA AIRPORT VISIONING. Guide the legal and 
regulatory process for reimagining the 200-acre airport property 
slated to close in 2028, ensuring defensible land use planning, 
environmental compliance, and equitable redevelopment.

AFFORDABLE & INCLUSIVE HOUSING. Develop legal frameworks 
to expand affordable housing, support rent control, and address 
homelessness with sustainable, humane, and equitable solutions.

CONSUMER PROTECTION. Strengthen the City’s consumer 
protection programs to safeguard residents, promote fairness in 
commerce, and ensure equitable access to goods, housing, and 
services. 

COMMUNITY DEVELOPMENT. Advise on revitalization initiatives, 
housing policies, land use, and permitting to promote sustainable 
growth, affordability, and equitable community development.

ECONOMIC DEVELOPMENT. Support redevelopment projects, 
business improvements, and public-private partnerships with sound 
legal guidance on contracts, financing, land use, and regulatory 
compliance.

VISION ZERO & SAFE STREETS. Provide proactive legal guidance 
that advances Santa Monica’s Vision Zero and Safe Streets goals, 
promoting mobility equity and reducing traffic-related injuries and 
fatalities citywide. 

DOWNTOWN REVITALIZATION. Provide legal counsel on 
redevelopment efforts that balance economic growth with cultural 
preservation, affordability, and equitable access.

2028 OLYMPICS & 2026 FIFA WORLD CUP. Deliver 
comprehensive legal support for contracts, liability, land use, and 
community impacts to maximize economic and cultural opportunities.

LITIGATION MANAGEMENT. Oversee strategies for active litigation 
and claims with proactive risk assessment and innovative resolution.

HUMAN IMPACT SUPPORT. Advance legal strategies that uphold 
consumer protection, civil rights, equity, and inclusion while 
protecting vulnerable populations and building community trust.

EMPLOYMENT 
STANDARDS
Any combination of education and 
experience that provides the required 
knowledge, skills, and abilities is 
qualifying. A typical way to obtain the 
knowledge, skills, and abilities would be:

Education/Accreditation: 
•	 Possess a Juris Doctor Degree from an 

ABA-accredited or California-
accredited law school.

•	 Superior academic credentials and 
be in good standing of the California 
State Bar.

Experience: A minimum of ten (10) 
years of broad legal practice 
experience, including the representation 
of public entity clients in California.

Special Note: The position of City 
Attorney shall be a full-time position 
and the appointee shall not be 
entitled to engage in private practice. 
To become eligible for appointment 
as City Attorney, the appointee shall 
have been admitted to practice as 
an attorney at law in all of the state 
courts of California and shall have 
been engaged in the practice of law 
for at least five years immediately 
prior to his or her appointment.



The City of Sacramento is an equal opportunity employer encouraging workforce diversity. Applicants 
can learn more about the City’s current diversity, equity, and inclusion priorities and initiatives here.

Salary& 
Benefits
This position will 
receive an annual 
salary of $320,232–
$395,352 DOE/DOQ, 
PLUS a competitive 
benefits package.

CLICK HERE  
TO VIEW  
THE BENEFITS  
FOR THIS 
POSITION

QUESTIONS? 
Please contact your 
recruiter, Terri Maus-Nisich, 
with any questions: 

terri@wbcpinc.com 
866.929.WBCP (9227)  
toll-free
541.664.0376  
direct

SAVE THE DATES. Round one 
virtual interviews will take place on 
FEBRUARY 6, 2026. Finalists will 
move forward to round two in-
person interviews on FEBRUARY 
21, 2026. Selected candidates 
must be available for both dates. 

How to 
Apply
For first consideration, apply 
by JANUARY 15, 2026 at:

W B C P  J O B  B O A R D

https://www.cityofsacramento.org/HR/Divisions/Diversity-Equity/Workforce-Equity
https://wbcpinc.com/wp-content/uploads/2025/03/Benefits-Guide-City-of-Santa-Monica-v3.pdf
mailto:terri%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/
https://wbcpinc.com/job-board/

