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WITH THE PROMOTION OF THE ASSISTANT CITY MANAGER TO CITY MANAGER,  
the City of Beverly Hills, California is seeking its next Assistant City Manager to 

step into a critical leadership role at a pivotal moment for the organization. This is a rare 
opportunity for a seasoned municipal executive to join a high-performing leadership 
team and play a central role in advancing the City’s strategic priorities while upholding 
Beverly Hills’ exceptional standards of service, governance, and professionalism.

The Assistant City Manager will thrive on addressing high expectations and be a trusted 
partner to the City Manager, providing executive leadership across complex municipal 
operations, high-profile initiatives, land use matters, and cross-departmental efforts. The 
ideal candidate is a strong generalist with excellent judgment, emotional intelligence, 
political acumen, and executive presence to operate effectively in a fast-paced, highly 
visible environment, while building strong relationships with elected officials, staff, and 
the community.

This role offers the opportunity to help shape the future of one of the nation’s most 
renowned cities while contributing to a culture that values excellence, collaboration, and 
public service. Step into a defining leadership role and help advance public service 
excellence. Apply today!

ASSISTANT CITY MANAGER
CITY OF BEVERLY HILLS, CALIFORNIA
ANNUAL SALARY: $293,891.88–$425,279.88 DOE/DOQ

career opportunitycareer opportunity



THE COMMUNITY
BEVERLY HILLS IS A VIBRANT COMMUNITY celebrated for its welcoming spirit, tree-

lined streets, and pride in its history and culture. Spanning just 5.7 square miles and 
home to roughly 32,000 residents, the city is world-renowned for its landmarks such 
as Rodeo Drive, elegant neighborhoods, and distinguished hotels and restaurants. 
Beyond its glamour, Beverly Hills offers tranquil parks, engaging community events, 
and family-friendly destinations like Beverly Gardens Park and Greystone Mansion. 
Its central location provides residents with easy access to Hollywood, Central Los 
Angeles, and Santa Monica, offering convenient proximity to both the beach and 
the entertainment capital of the world. Beverly Hills is recognized for its outstanding 
quality of life, strong sense of community pride, and dedication to preserving its 
timeless beauty and charm. The city’s economy thrives on hospitality, real estate, luxury 
retail, and entertainment, shaping a community that values excellence and connection.



CLICK  
BUTTON

THE CITY 
&CITY  
MANAGER’S 
OFFICE
The CITY OF BEVERLY HILLS operates under a 
Council–Manager form of government, led by 
a five-member City Council and Mayor, who 
set policy, guide its legislative agenda, and 
represent the City in regional and statewide 
matters. Beverly Hills is a full-service city, 
offering its residents and business community 
a comprehensive range of municipal functions, 
including public safety, public works, 
community services, development, and 
financial administration. With approximately 
1,000 employees and a general fund 
budget of $339.1 million and a city-wide 
budget of $ 495.7 million, the organization is 
recognized for its commitment to excellence, 
innovation, fiscal stewardship, and responsive 
governance, reflecting the City’s longstanding 
reputation as a well-managed and service-
oriented municipal organization.

The CITY MANAGER’S OFFICE provides 
executive oversight of all municipal 
departments and drives the implementation 
of programs and policies adopted by 
the City Council. Key divisions under this 
office include Communications & Public 
Information; Community Outreach, Marketing 
& Economic Sustainability, Economic 
Sustainability; Real Estate Management, 
and Intergovernmental Affairs, positioning 
the office at the interface of governance, 
public engagement, and strategic municipal 
operations. Through its leadership, the City 
Manager’s Office ensures alignment across 
departments, supports effective service 
delivery, and advances the City’s legislative 
agenda while maintaining transparency, 
responsiveness, and professional standards.

R E A D T H E C I T Y’S  V I S I O N S TAT E M E N T

https://www.beverlyhills.org
https://www.beverlyhills.org/159/City-Manager
https://beverlyhills.org/170/Vision-Statement


THE JOB
THE ASSISTANT CITY MANAGER (ACM) ROLE offers an 

exceptional opportunity for a seasoned municipal executive 
to join a high-performing leadership team at a pivotal 
moment of transition. Reporting to the City Manager, the ACM 
provides strategic leadership and executive oversight across 
assigned citywide functions, ensuring continuity, organizational 
alignment, and the advancement of the City Council’s priorities 
while upholding Beverly Hills’ renowned standards of service, 
governance, and professionalism.

The ACM will lead  complex and sensitive initiatives; manage 
cross-departmental efforts; oversee the City Council agenda 
process; supervise assigned staff; and represent the City in 
regional, community, and intergovernmental forums. Operating 
with confidence and discretion in a high-profile environment, 
the ACM plays a key role in supporting executive leadership, 
fostering organizational excellence, and delivering the high-
quality municipal services that define the City’s long-term vision. 

Key Priorities Include:
Organizational Effectiveness & Process Improvement: Support 
Citywide initiatives to improve efficiency, streamline workflows, 
enhance internal service delivery, and support continuous 
improvement across departments.

Strategic Policy Support & Council Agenda Management: Partner 
closely with the City Manager and City Council to coordinate 
agenda development, prepare high-level reports and 
recommendations, and support policy implementation.

Departmental Oversight & Executive Leadership: Provide 
direction to assigned departments, guide executive managers, 
and ensure operational alignment with the City’s goals, values, 
and performance expectations.

Interdepartmental Coordination: Facilitate effective collaboration 
among departments to support complex initiatives, cross-
functional projects, and integrated citywide programs.

Major Project & Program Leadership: Manage high-impact 
projects, special studies, and long-range initiatives that advance 
the City’s strategic direction and community priorities.

Legislative, Community, & Regional Representation: Represent 
the City in public forums, regional collaborations, and 
intergovernmental settings; build strong working relationships 
with residents, businesses, partner agencies, and elected officials.

Organizational Development & Workforce Support: Support 
a high-performing, service-oriented workforce by promoting 
professional development, employee engagement, and 
consistent management practices.



THE IDEAL 
CANDIDATE
THE IDEAL CANDIDATE IS A CONFIDENT, SEASONED, and 

polished municipal executive who thrives in a fast-moving, 
high-service environment. They are a strong generalist with a 
deep understanding of local government operations, land-
use and development processes, and cross-departmental 
dynamics.

They bring a calm, steady presence, especially during 
complex situations, and demonstrate strong emotional 
intelligence, interpersonal strength, and professionalism. They 
excel at explaining technical issues clearly, negotiating sensitive 
challenges, and partnering effectively with a highly engaged 
City Council, City Manager, department heads, staff, and the 
community. The ideal Assistant City Manager will embrace the 
City’s culture, expectations, and guiding principles, and will be 
committed to contributing to its long-term excellence.

Key Competencies:
Executive Leadership & Strategic Thinking: Leads with a 
forward-looking vision that protects Beverly Hills’ legacy of 
excellence, while guiding the organization through complex, 
high-stakes initiatives with clarity and confidence.

Political Acumen & Council Support: Navigates the City’s 
highly engaged and sophisticated political environment with 
diplomacy, providing the City Council with trusted guidance.

Operational Excellence & Problem Solving: Provides 
solutions by swiftly addressing issues and strengthening 
departmental operations.

Communication & Interpersonal Skills: Demonstrates clarity, 
diplomacy, and professionalism in all interactions. 

Relationship Building & Collaboration: Develops trusted 
relationships and unites diverse stakeholders to maintain the 
City’s premier level of service. 

Professionalism & Emotional Intelligence: Models 
professionalism, composure, and balanced judgment in a 
high-visibility environment, earning the trust of staff, the 
community, and elected officials. 

Customer Service Orientation: Champions Beverly 
Hills’ commitment to world-class service by ensuring 
responsiveness, attention to detail, and excellence in  
every interaction. 



UPCOMING  
KEY PROJECTS 
&OPPORTUNITIES
The next ACM will immediately engage in 
several transformational efforts, including: 

•	 One Beverly Hills Development: One of 
the region's most significant and high-
profile projects.

•	 Revitalization of Wilshire Boulevard and 
other major commercial corridors.

•	 Citywide housing initiatives guiding the 
community's evolution over the next 
decade.

•	 Implementation of the Metro Purple Line 
subway station and associated mobility 
strategies.

•	 Oversight and advancement of the City's 
Capital Improvement Program.

MINIMUM  
QUALIFICATIONS 
Any combination of experience and training that would provide 
the required knowledge and abilities is qualifying. A typical 
way to obtain the required knowledge and abilities would be:

Education: Equivalent to 
a Bachelor's degree from 
an accredited college 
or university with major 
course work in Public 
Administration, Business 
Administration, Public 
Policy, or a related field.  

Experience: Eight years (8) 
of increasingly responsible 
experience in municipal 
program, division, or 
departmental management; 
including three (3) years 
of administrative and 
supervisory responsibility.

License: Possession of, or ability to obtain, a valid California 
Class C driver’s license.

DESIRED. A Master’s degree.



 

 
 HOWTO APPLY

For first consideration, apply by 
JANUARY 22, 2026 at:

QUESTIONS? Please contact your  
recruiter, Terri Maus-Nisich, with any  
inquiries:  
866.929.WBCP (9227) toll free   
541.664.0376 direct     
terri@wbcpinc.com

SAVE THE DATES. In-person 
interviews are anticipated for FEBRUARY 
13 and 27. Selected candidates must be 
available for both dates.

W B C P  J O B  B O A R D

SALARY&BENEFITS  
FIND OUT MORE ABOUT CITY OF BEVERLY HILLS BENEFITS HERE!

Annual salary: $293,891.88–$425,279.88 DOE/DOQ, 
PLUS a competitive benefits package that includes:

Medical, Dental, & Vision 
Insurance (through a 
Cafeteria Plan) with option 
for cash back.

Management Incentive Pay 
(MIP): $625 per month.

Life & Long-Term Disability 
Insurance

Retirement Medical 
Benefit: $1,375 per month.

Retirement: The City 
participates in CalPERS.

Deferred Compensation: 
$50.00 per month. 

Pay for Performance

Holidays: 11 paid holidays, 
plus two personal days 
annually.

Vacation: Accrual rate based 
on years of service, starting 
at 80 hours during first year.

Sick Leave: 96 hours 
annually.

Administrative Leave: 120 
hours per year.

Wellness Pay: 2% of annual 
base pay.

5/40 Work Schedule

CLICK  
BUTTONS

mailto:terri%40wbcpinc.com%20?subject=
https://wbcpinc.com/job-board/
https://beverlyhills.org/DocumentCenter/View/4732/Executive-Compensation-Plan-PDF

