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ErR  CITY
[/ ENGINEER

CITY OF BERKELEY,
CALIFORNIA

ANNUAL SALARY:
$177,506.37—5222,290.22 DOE/DOQ

HE CITY OF BERKELEY, CALIFORNIA is

seeking an experienced, forward-thinking,
and collaborative City Engineer to lead a
broad portfolio of essential infrastructure and
engineering services within its Public Works
Department. This is an exceptional opportunity to
guide complex capital improvement programs;
advance multimodal, safety, and accessibility-
focused projects; and oversee critical divisions
including streets and sidewalks, stormwater and
streetlights, facilities, sewer, underground utilities
(UUD), GIS, and land development services. The
City Engineer provides technical leadership,
ensuring regulatory compliance, strengthening
interdepartmental partnerships, and delivering
high-quality public infrastructure that reflects
the City’s values of equity, sustainability, and
community well-being. The ideal candidate
is a politically astute, relationship building
leader with broad engineering expertise and
a commitment to public service. Advance

qTy e
- . . e Berkeley’s infrastructure priorities and make

a lasting impact on a diverse and vibrant
community, apply today.




THE COMMUNITY
THE CITY

HE ICONIC CITY OF BERKELEY, CALIFORNIA, is located on the

eastern shore of San Francisco Bay. It covers an area a little
more than 10 square miles and is home to approximately 120,000
people who create an ethnically diverse community and an ever-
evolving, culturally rich atmosphere. Known as a hub for academic
excellence, scientific progress, and free speech, the City is home to
the world-renowned University of California Berkeley and Berkeley
City College. It is also known for its arts, culinary, and entertainment
scene. There is never a dull moment in Berkeley, whether you
visit the Downtown Arts District, Telegraph Avenue, or the many
shops on Fourth St. Other notable attractions include its bountiful
farmers’ markets, Berkeley Restaurant Week, the Bay Area Book
Festival, and so much more! If you’re outdoorsy, check out Tilden
Park or the Berkeley Marina. If you’re a foodie, explore the City’s
many sustainable and organic restaurants or enjoy a local craft
brewery. There is also the Lawrence Hall of Science, Aquatic Park,
or the Steam Trains for family fun. When you live, work, and play in
Berkeley, you always have something to do!

Berkeley is a charter city governed by a Mayor elected at-large

and eight Councilmembers elected by district, with a City Manager
appointed by the Council. The City provides a variety of services
across 12 departments and operates on a FY 2026 budget of $728
million with 1,749 FTE employees. The City also has eight bargaining
units representing various employee groups. In addition to an
engaged constituency base, the City has many commissions that
discuss and advise on issues ranging from Civic Arts to Disaster and
Fire Safety. The Engineering Manager, along with the Transportation
Manager, regularly participates in the Transportation and
Infrastructure Commission (“TIC"). While the Transportation Manager
serves as the Chair, both attend meetings to provide project updates
and engage in discussions on active and upcoming initiatives.

READ ABOUT THE TRANSPORTATION AND
INFRASTRUCTURE COMMISSION

LEARN MORE ABOUT THE CITY

CLICK
BUTTONS



https://berkeleyca.gov
https://berkeleyca.gov/your-government/boards-commissions/transportation-and-infrastructure-commission

THE DEPARTMENT
& THE DIVISION

HE PUBLIC WORKS DEPARTMENT delivers essential

services to the community with efficient, cost-effective
services. The department’s 325+ dedicated staff support the
city’s extensive network of public infrastructure, including 214
miles of streets, 400 miles of sanitary sewers, 78 miles of storm
water piping, 30 green infrastructure installations, 8,000+
streetlights, 3,750 parking meters, 54 public buildings, and
citywide waste, recycling, and composting. It is led by the
Public Works Director who oversees its approximately $200
million annual budget, and nine operational areas: The Office
of the Director; Administrative and Fiscal Services,
Engineering, Measure FF Program, Zero Waste,
Transportation, Facilities Management, Streets & Utilities, and
Equipment Maintenance.

The Engineering Division is comprised of the following
programs and responsibilities: Street Pavement Infrastructure
Management; Sanitary Sewer Capital and Regulatory
Compliance Programs; Storm Water Capital and Regulatory
Compliance Programs; Creeks/Watershed Management;
Sidewalk Capital Program; Buildings/Facilities Capital
Program; Disability Compliance and Program Coordination;
Construction Management and Inspection; Land Development
and Plan Review; Land Surveying; Drafting/ GIS services; and
the newly created Measure FF program area. The Measure FF
program reports directly to the Deputy Director of Public
Works and functions as a distinct division/program area like
the Engineering Division and Transportation Division. While
organizationally separate, Measure FF will work in close
coordination with Transportation Engineering and other Public
Works divisions to ensure alignment, efficient delivery, and
successful implementation of Measure FF-funded programs.
Engineering is also responsible for coordination of utility
service markings, issuance of permits, and coordination and
inspection for outside utility agency projects. The Division
operates with 45 staff and a budget of $46.8 million.

THE JOB

EPORTING TO THE DEPUTY

Director of Engineering and
Transportation, the City Engineer
organizes, coordinates, and
directs a broad portfolio within
Berkeley Public Works,
overseeing streets and sidewalks;
stormwater and streetlights;
facilities; sewer, underground
utilities (UUD), and GIS functions;
as well as land development,
inspection, environmental
compliance, and permitting. They
guide division-wide engineering,
construction, maintenance,
design, surveying, inspection,
and contract management
activities while serving as the
City’s chief civil engineering
authority. The City Engineer
oversees the preparation of
plans, specifications, reports,
technical studies, and long-range
capital improvement strategies;
supervises and develops five
direct staff, including supervising
and senior civil engineers; signs
off on reviews and assessments;
and collaborates closely with the
Transportation Division, Measure
FF, and other internal and
external partners. They prepare
and present staff reports to the
City Council and commissions,
oversee a CIP budget of $130.1
million, and support key
initiatives that guide the City’s
future infrastructure priorities.



https://berkeleyca.gov/your-government/about-us/departments/public-works

THE IDEAL CANDIDATE

HE IDEAL CANDIDATE IS AN ACCOMPLISHED

civil engineering professional who possesses
broad knowledge of the City’s essential engineering
functions, including streets and sidewalks; stormwater
and streetlights; facilities; sewer, underground utilities
(UUD), and GIS; as well as land development,
inspection, and permitting. The successful candidate
demonstrates strong attention to detail and
exceptional communication skills, presenting complex
information clearly and effectively before the City
Council, commissions, and the community. They
balance competing priorities and respond
thoughtfully to feedback, consistently demonstrating
professionalism and customer service. A proven
mentor and coach, they foster staff development,
promote high performance, and cultivate strong
working relationships across the internal Public Works
divisions and other City departments. This leader
works effectively in a fast-paced environment and
demonstrates the judgment, integrity, and
collaboration that are essential for success in this role.

The ideal candidate will also
have the following core
competencies...

Financial Acumen: Effectively
manages complex CIP budgets, aligns
resources with priorities, and ensures
responsible use of public funds.

Technical Expertise: Applies broad
engineering knowledge to review
plans, assessments, and designs
across all core infrastructure areas.

Political Acumen & Presentation
Skills: Communicates technical issues
clearly and professionally, navigating
Council, commission, and community
settings with professionalism.

Learning & Change Agility: Adapts
quickly to evolving priorities and
requirements, and remains open to
learning new technical areas as
needed.



MINIMUM QUALIFICATIONS

A typical way of gaining the knowledge and skills outlined is:

Education: Equivalent to
graduation from a four year

college or university with major

DESIRED

coursework in civil engineering.

Experience: Five (5) years

professional civil engineering
experience, of which at least two
(2) years were at the
management or supervisory level.

Certification: Must possess a
valid California Registration as a
Civil Engineer.

» Experience in
contract
administration
and working
with citizen
organizations

e A Vqlid
California
driver’s license

UPCOMING PROJECTS & OPPORTUNITIES

UNDERGROUNDING PROJECT (UUD 48). Oversee
key phases of Underground Utility District 48, a
long-term initiative o transition overhead utilities
underground to improve safety, reliability, and
neighborhood aesthetics.

STORMWATER, ADA, GREEN INFRASTRUCTURE,
AND SIDEWALK IMPROVEMENTS. Advance
infrastructure upgrades that enhance stormwater
management, expand ADA accessibility,
incorporate green infrastructure, and repair
sidewalks, aligning project delivery with the City’s
adopted plans and mobility goals.

STORMWATER RATE UPDATES. Lead recurring
stormwater rate analyses and adjustments—

conducted every three years—in collaboration with
consultants and internal supervisory staff to ensure
sustainable funding for infrastructure needs.

REVIEW AND ASSESSMENT SIGN-OFFS. Provide
final engineering authority by reviewing and
approving technical assessments, development
plans, and project submittals to ensure compliance
with City standards and regulatory requirements.
Update City Standard Details and Drawings.

UPCOMING ENGINEERING & TRANSPORTATION
FEE EVALUATION. Review engineering and
transportation fees to assess cost recovery, align
with service demands, and identify potential
updates.



SALARY & BENEFITS

This position will receive an annual salary of $177,506.37-$222,290.22
DOE/DOQ. PLUS an attractive benefits package that includes:

RETIREMENT. City employees are
included in the California Public
Employees Retirement System (CalPERS).
Retirement formula is either 2.7% at age

55 or 2% at age 62, depending on the
individual’s eligibility.

LIFE INSURANCE. $50,000 Life Insurance
and Accidental Death & Dismemberment
policy. Optional Supplemental Life
Insurance policy of up to $300,000.

SRIP. The City contributes 6.7% of the
employee’s salary (up to a maximum
annual salary of $32,400) into a 401(a)
Supplemental Retirement Income Plan
account (SRIP).

DEFERRED COMPENSATION. Two
voluntary deferred compensation 457
plans are offered. Employees may
contribute up to $23,500 per year on a
pre-tax basis.

VISION INSURANCE. VSP coverage with
frame allowance of up to $150 every
other year.

DENTAL PLAN. Delta Dental of
California or cash-in-lieu.

MEDICAL PLANS. Choice of a Kaiser
HMO Plan, Sutter Health HMO Plan, or
cash-in-lieu.

SICK LEAVE. 12 days per year.

VACATION. 2-6 weeks based on years of
employment with the City.

ADMINISTRATIVE LEAVE. 60 hours per
year.

HOLIDAYS. 15 regular holidays and
3 floating holidays annually.

LONG-TERM DISABILITY. Benefit is paid
at 60% of salary.

OTHER. Flexible spending accounts,
education and professional development
reimbursement, retiree medical coverage,
YMCA membership subsidy, and transit
subsidy.

FLEXIBLE AND HYBRID WORK
SCHEDULES AVAILABLE

SECURE THE DATES. Round one
TU interviews will be held virtually on
FEBRUARY 11, 2026. Finalists will move
For first consideration, apply forward to round two in-person interviews

byJAN UARY 26, 2026 at: on FEBRUARY 27, 2026. Selected candidates

must be available for both dates.

QUESTIONS? Please contact your

recruiter, Levi Kuhiman with any

WBCP JOB BOARD

inquiries: levi@wbcpinc.com

541.664.0376 Direct
866.929.9227 Toll Free

CLICK @BUTTON

AT
»


mailto:levi%40wbcpinc.com?subject=
https://wbcpinc.com/job-board/

