This recruitment is managed by @

PRINCIPAL ELECTRICAL ENGINEER

CITY OF ANAHEIM, CALIFORNIA ANNUAL SALARY: $141,736—-$212,604 DOE/DOQ’

*This salary range is currently under review. Placement within the range will be based on qualifications
and experience, with future advancement opportunities available up to the range maximum.

HE CITY OF ANAHEIM, CALIFORNIA, is seeking an experienced and collaborative
Principal Electrical Engineer to lead the Construction Standards and Material Group
within the Electric Services Division of Anaheim Public Utilities. This key engineering leadership

role is responsible for overseeing the development and implementation of electrical design
and construction standards, managing an annual budget up to $15 million, and supervising
junior and senior level technical staff. The Principal Electrical Engineer ensures safe, reliable,
and efficient delivery of electric service across Anaheim through strong technical oversight,
cross-departmental coordination, and forward-thinking solutions. This position plays a critical
role in supporting major capital projects, system modernization, and infrastructure resiliency
efforts that sustain one of California’s most dynamic communities.

The ideal candidate is a technically skilled and relationship-oriented leader with
a background in high-voltage subtransmission and distribution design and
construction standards, equipment evaluation, and specification

development. To succeed, the ideal candidate would combine engineering
expertise with strong communication, collaboration, and problem-solving
abilities to drive innovation and excellence across Anaheim’s electric utility.
Power reliability, sustainability, and the future of Anaheim, apply today!




THE COMMUNITY

S CALIFORNIA’S 10™ MOST POPULOUS CITY, Anaheim is renowned worldwide as the

home of the original Disneyland Park, a beloved destination that is undergoing major
expansions to continue to attracts millions of visitors each year. Located in Orange County, just 25
miles southeast of Downtown Los Angeles, the city offers residents and visitors a wealth of events,
outdoor activities, and unique dining experiences that reflect its diverse population. Highlights
range from major-league baseball and hockey games at the City-owned Angel Stadium and the
Honda Center venues, to premier events at the Anaheim Convention Center—the largest of its
kind on the West Coast—as well as community favorites like the popular farmer’'s market, the
Food & Wine Festival, concerts in the canyon, and live theater productions. Anaheim combines
world-class attractions with a thriving local culture, making it not only a premier travel destination
but also a welcoming community to call home. With its diverse amenities, rich traditions, and
continued growth, the City of Anaheim shines as a wonderful place to live, work, and explore.

-~




THE ANAHEIM
PUBLIC UTILITIES
ELECTRIC
SERVICES
DIVISION

As the only municipal-owned water and electric
utility in Orange County, the

provides safe, dependable, and
affordable electric and water services to the
residents and businesses of Anaheim. APU
operates with a strong commitment to
sustainability, innovation, and community
partnership, investing in renewable energy,
infrastructure modernization, and water
conservation to ensure long-term resource
stewardship. Through collaboration, customer-
focused programs, and efficient operations, APU

supports economic growth, promotes efficiency,

and upholds its mission to deliver exceptional
utility services that power Anaheim'’s future.

The supplies
affordable and sustainable electricity through
reliable transmission, and distribution systems
that include 14 high voltage substations and
1,250+ miles of lines with voltages up to 69 kV.
Focused on operational excellence and
innovation, the Division manages a diverse
energy mix that includes solar, wind, and
hydroelectric resources to advance Anaheim’s
sustainability goals. Through proactive planning,
infrastructure investment, and customer
engagement, Electric Services continues to
deliver responsive, high-value service that
keeps the community powered and prepared
for the future.

THE JOB

EPORTING TO THE TRANSMISSION

AND DISTRIBUTION MANAGER, the
Principal Electrical Engineer leads the
Construction Standards & Material Group
within the Electric Services Division,
overseeing the development, review, and
implementation of Anaheim’s electrical design
and construction standards and equipment /
material specifications. In this leadership role,
the Principal Electrical Engineer manages a
team, administers an approximate $15 million
annual budget, and directs design and
construction standards-related work involving
subtransmission, distribution systems, SCADA,
and related infrastructure to ensure system
reliability, safety, and compliance.
Responsibilities include providing technical
direction on high-voltage design,
subtransmission, distribution and equipment
and material standards; managing consultant
agreements and bid specifications; and
contributing to multi-year capital planning and
budget development.

The role collaborates closely with external
teams (manufacturers, distributors,
contractors, and industry groups) and internal
teams (engineering, operations, and field
personnel—including linemen, system
operators, and inspectors) to ensure
constructability, efficiency, and consistency
across projects. The Principal Electrical
Engineer also represents the Division in
meetings with City leadership, boards, and
partner agencies, and leads efforts to
strengthen coordination between design and
field teams, enhance standardization, and drive
innovation in Anaheim’s electric infrastructure.


https://www.anaheim.net/6099/Public-Utilities
https://www.anaheim.net/6099/Public-Utilities
https://www.anaheim.net/2104/About-Electric-Services

THE IDEAL CANDIDATE

HE IDEAL CANDIDATE IS A TECHNICALLY STRONG,

relationship-oriented engineering leader experience in
high-voltage distribution and design, construction
standards, equipment evaluation, and specification
development. They excel at managing complex
infrastructure projects and coordinating efforts across
engineering, operations, and field teams. An exceptional
communicator, the ideal Engineer is skilled in writing,
presentations, and stakeholder engagement, using tools
such as Microsoft Office Suite to convey complex technical
information clearly and concisely to diverse audiences. They
demonstrate strong emotional intelligence, initiative, and
sound judgment, fostering trust and collaboration among
field crews, inspectors, and leadership. The successful
candidate is decisive yet flexible, confident in leading
meetings, building relationships, and representing the City
before boards, joint powers authorities, and industry groups.

Safety-minded, curious, and proactive, they continually seek
opportunities to enhance standards, processes, and
communication within Anaheim’s electric utility.

The ideal candidate
will possess the
following core
competencies:

Collaboration & Customer
Orientation: Builds strong
working relationships
across engineering,
operations, and field teams,
fostering trust, respect, and
responsiveness to internal
and external stakeholders.

Communication &
Presentation Skills:
Conveys complex technical
information clearly and
concisely through writing,
visuals, and presentations
tailored to diverse
audiences, including staff,
leadership, and industry
partners.

Technical Expertise:
Applies deep knowledge
of electrical engineering
principles, high-voltage
subtransmission and
distribution design, and
construction standards to
ensure system reliability,
safety, and efficiency.

High Standards:
Demonstrates

integrity, precision, and
accountability in all aspects
of work, maintaining
consistency, safety, and
excellence in engineering
practices, documentation,
and service delivery.



MINIMUM
QUALIFICATIONS

Any combination of experience and
education that would likely provide the
required knowledge and abilities is qualifying.
A typical way to obtain the knowledge and
abilities would be:

Education: Bachelor's degree from an
accredited college or university with major
course work in electrical engineering or a
related field.

Experience: Four (4) years of responsible
professional electrical engineering experience
including one (1) year of administrative and/or
lead supervisory experience

License / Certification:

» Possession of an appropriate, valid driver's
license.

» Possession of State of California registration
as a Professional Electrical Engineer.

UPCOMING
PROJECTS
OPPORTUNITIES

CONSTRUCTION AND ENGINEERING
STANDARDS PROJECTS. Lead efforts to
update and standardize electrical design and
construction practices to enhance safety,
reliability, and operational consistency across
Anaheim’s electric system.

EQUIPMENT REPLACEMENT. Manage FEMA-
and state-funded grants that support the
replacement of aging electrical infrastructure
with modern, automated equipment to improve
system performance and resilience.

WILDFIRE RESILIENCY INITIATIVES. Advance
wildfire mitigation efforts through the installation
of covered conductors and other system-
hardening measures in high fire threat areas.

CAPITAL IMPROVEMENT PLAN (CIP). Oversee
multi-year capital projects that modernize
substations, expand system capacity, and support
long-term reliability and growth throughout the
city.

MAJOR DEVELOPMENT SUPPORT. Provide
electrical infrastructure planning and upgrades
for major Anaheim developments, including
Angel Stadium, Disneyland, and the Honda
Center, to accommodate increased capacity and
limited space.

2028 OLYMPIC GAMES PREPARATION. Support
system upgrades and capacity planning at the
Honda Center, a designated venue for the 2028
Olympics, and its surrounding area

in progress, ensuring reliability
and readiness for large-scale events.


https://www.ocvibe.com
https://www.ocvibe.com

SALARY&
BENEFITS

Annual salary: of $141,736—
$212,604 DOE/DOQ;, PLUS the
City of Anaheim offers a range of
benefit programs for employees
and their eligible dependents. These
include health, dental, vision, and
life insurance, as well as a variety
of voluntary benefits. Programs
and benefits amounts vary and are
based on bargaining unit, family
size, hire date, and plan selection.

Work Schedules: Employees may be offered a 9/80
work schedule and one remote workday every two
weeks, subject to management approval.

Retirement: The City contracts with the California Public
Employees’ Retirement System (CalPERS) to provide
retirement benefits. 2.7% @55 for “Classic” members and
2% @62 for new members as defined by PEPRA.

VIEW THE CURRENT BENEFITS SUMMARY

CLICK
BUTTONS

HOW SAVE THE DATES
First rolling interview (virtual): Interviews (virtual
A P P LY JANUARY 5, 2026 and/or in-person from
. . irmvs1 f i ; initial interviews in January):
For consideration, Second rolling interview (virtual LAl
APPLY IMMEDIATELY at: and/or in-person from January 5 FEBRUARY 9, 2026

initial rolling interview): Interviews (in-person):
JANUARY 26, 2026 FEBRUARY 16, 2026

WBCP JOB BOARD QUESTIONS? Please contact your recruiter, Sofia Quraishi,

@

CLICK
BUTTON

with any questions: 541.664.0376 officec 310.913.0621 direct
sofia@wbcpinc.com



https://myanaheimbenefits.com/public/welcome
https://wbcpinc.com/job-board/
mailto:sofia%40wbcpinc.com?subject=

