This recruitment is managed by

ENGINEERING MANAGER,
WATER RESOURCES

CITY OF CHINO, CALIFORNIA

Annual Salary: $133,209-$176,168 DOE/DOQ"
*A 3% COLA is scheduled for July 2026.

HE CITY OF CHINO, CALIFORNIA is seeking a visionary and forward-

thinking Engineering Manager—Water Resources to oversee critical water
infrastructure planning, engineering, and long-range resource management for
one of the region’s fastest-growing and community-focused cities. This is an exciting
opportunity for a skilled water resources professional to support water-related capital
projects in partnership with the CIP Manager and represent the City in regional
collaborations that shape Chino's water rights and basin management. The Engineering
Manager plays a key role in ensuring the reliability, sustainability, and regulatory
compliance of the City’'s potable water system while leading a talented team, managing
an enterprise budget, strengthening multi-agency partnerships, and contributing to
Chino's commitment to high-quality public service and resilient infrastructure. The
ideal candidate is a relationship-driven leader with a strong utility and water resources
background, who excels in multi-agency coordination. Help shape Chino’s water
future and make a meaningful impact on a thriving community, apply today.



THE COMMUNITY

OCATED AT THE WESTERN EDGE OF SAN BERNARDINO COUNTY, Chino blends a rich

agricultural heritage with the convenience and connectivity of Southern California living. Home
to approximately 95,000 residents across nearly 30 square miles, the City offers a welcoming,
community-oriented atmosphere paired with access to Los Angeles, Orange County, and the
Inland Empire. Historically known for dairy farms and orchards, Chino today provides a balance
of affordability, open space, and modern amenities. Residents enjoy abundant recreational
opportunities, including hiking, camping, and outdoor activities at Prado Regional Park, as well
as unique attractions like the Planes of Fame Air Museum and additional family-friendly events
and parks. It has a strategic location at the four corners of Orange, Los Angeles, Riverside and San
Bernardino Counties. The City of Chino's proximity to major freeways and transportation corridors
supports a diverse and growing local economy anchored in manufacturing, logistics, warehousing,
and emerging technology sectors. With its strong sense of community, exceptional quality of life,
and proximity to major regional destinations, Chino offers an ideal setting to live, work, and explore.

THE CITY

HE CITY OF CHINO OPERATES UNDER A COUNCIL-MANAGER form of government led

by a five-member City Council and Mayor, who set policy direction for the community. As
a full-service organization, the City operates with 426 full-time and 178 part-time staff and an
approximate FY 2025-2026 budget of $325.4 million. Guided by principles of responsiveness, fiscal
stewardship, and strategic planning, the City is committed to maintaining a safe, service-oriented,
and well-managed community for residents and businesses alike.

The City of Chino is distinguished by a strong culture of collaboration and teamwork, with staff
and departments working closely to support shared goals and deliver high-quality public service.
Employees benefit from a collegial and cohesive work environment where professionalism is
paired with genuine camaraderie, and individual and team achievements are routinely recognized
by the public. Although the City continues to grow and thrive, it retains the character of a close-
knit community, supported by the number of employees who are also residents of Chino and who
take pride in serving their own community. The City
Council's consistent support further reinforces a positive
organizational climate and a unified commitment to LEARN MORE ABOUT THE CITY
advancing the community’s long-term success.
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https://www.cityofchino.org

THE
DEPARTMENT
THE DIVISION

THE PUBLIC WORKS DEPARTMENT is
responsible for the essential maintenance,
operation, and stewardship of the City's
infrastructure and public right-of-way,
supporting the high quality of life enjoyed
by residents, businesses, and visitors. With a
team of 127 dedicated staff and an FY 2025-
2026 budget of approximately $108.5 million,
the Department oversees a broad portfolio
of services, including the maintenance

and improvement of streets, traffic signal
systems, landscaping, street lighting,

water production/treatment/distribution,
wastewater collection, storm drain systems,
and City-owned facilities. Public Works also
provides civil and traffic engineering services,
administers environmental compliance

and inspection programs, manages the
City's water resources, and leads the City's
Capital Improvement Program as well as the
Used Oil and Beverage Container Recycling
Programs. In addition, the Department
maintains the City's fleet of vehicles and
equipment and administers the solid

waste franchise agreement with Waste
Management.

THE WATER RESOURCES DIVISION leads

conservation and supports the reliable
operation of the City's potable water system
by overseeing key programs related to water
production, treatment, transmission, and
distribution, while ensuring compliance
with stringent state and federal regulatory
standards. In addition to maintaining and
upgrading critical water infrastructure,

the Division leads conservation initiatives,
promotes efficient water use, and
collaborates with regional partners to
protect and manage local water supplies.
Through its commitment to operational
excellence, regulatory stewardship, and
long-term resource planning, the Water
Resources Division plays an essential role in
safeguarding public health and supporting
the City's continued growth and resilience.

THE JOB

EPORTING TO THE DEPUTY

DIRECTOR OF PUBLIC WORKS,
the Engineering Manager—Water
Resources oversees the planning,
engineering, and delivery of the
City’'s water infrastructure projects,
ensuring long-term system reliability,
sustainability, and regulatory
compliance. This role leads up to
10 engineering, environmental and
technical staff, manages a budget of $4
million to $5 million, and collaborates
closely with the CIP Manager on water-
related capital improvements. The
Engineering Manager also serves as
the City's primary representative to
external water agencies—including
the Inland Empire Utilities Agency,
Chino Basin Desalter Authority, Water
Facilities Authority, and Chino Basin
Watermaster—advocating for the City’s
water rights, recycled water initiatives,
and basin responsibilities. They work
in partnership with internal water
operators, the environmental team,
and other Public Works divisions to
support system modeling, master
planning, infrastructure upgrades,
regulatory reporting, and development
review. This position requires a
technically strong, collaborative leader
who can manage complex projects,
enhance interagency coordination, and
support the City's commitment to safe,
efficient, and resilient water resources.



https://www.cityofchino.org/232/Public-Works
https://www.cityofchino.org/251/Water

THE IDEAL CANDIDATE

HE IDEAL CANDIDATE IS AN EXPERIENCED WATER RESOURCES PROFESSIONAL with a

strong utility background and a solid understanding of water and water system engineering,
infrastructure planning, and regulatory requirements. This visionary, innovative leader pairs strong
technical expertise with the ability to navigate complex multi-agency coordination, working closely
with regional partners to advocate for water rights and support basin management efforts. The
successful candidate is an exceptional commmunicator who can confidently engage with the City
Council, community members, and interagency partners. They excel at building relationships,
fostering teamwork, and working seamlessly across departmental divisions, while providing clear
direction, mentorship, and support to staff. The ideal Engineering Manager demonstrates sound
judgment, a strategic mindset, and can oversee multiple projects with adaptability and flexibility,
responding effectively to shifting priorities. With practical knowledge of engineering and municipal
operations, they balance hands-on management with forward-thinking leadership to support a
positive, solutions-oriented culture and advance the City's long-term water resource goals.

The ideal candidate will also have the following core competencies...

Presentation Skills: Communicates
complex technical concepts clearly and
confidently to diverse audiences—including
the City Council, regional partners, and the
public—while maintaining a strong, visible
presence in the community and engaging
effectively with residents and stakeholders.

Technical Expertise: Demonstrates
strong knowledge of water and water
system engineering, hydraulics, regulatory
requirements, and capital project delivery,
applying sound engineering judgment to

guide planning and infrastructure decisions.

Visioning: Provides forward-thinking
leadership by anticipating long-term
water resource needs, identifying future
challenges and opportunities, and shaping
strategic plans that support sustainable
system growth and resilience.

Relationship Building: Develops
strong, collaborative partnerships across
departments and with regional water
agencies, consultants, and community
stakeholders, fostering trust, cooperation,
and effective multi-agency coordination.




MINIMUM
QUALIFICATIONS

Any combination of training and
experience that would provide the
required knowledge, skills, and abilities
is qualifying. A typical way to obtain
the required qualifications would be:

Education: Equivalent to a Bachelor's
degree from an accredited college

or university in civil engineering,
mechanical engineering, or a related
field.

Experience: Five (5) years of increasingly
responsible, diversified experience,

including two (2) years of experience in
a lead or supervisory capacity serving in
a public sector agency.

License: Possession of a valid California
Driver's License, to be maintained
throughout employment.

Certification: Possession of a valid
Certificate of Registration as a
Professional Engineer in the State of
California.
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UPCOMING
PROJECTS &
OPPORTUNITIES

STATE STREET TREATMENT PLANT
CONSTRUCTION. Advance the construction
of the State Street Treatment Plant, a critical
project designed to remove PFAS and nitrate
contaminants and ensure a safe, reliable,
and compliant drinking water supply for the
community.

URBAN WATER MANAGEMENT PLAN
UPDATE. Support the update of the City's
Urban Water Management Plan, aligning
long-term water supply planning with State
requirements, population growth projections,
conservation goals, and system reliability needs.

WATER USE EFFICIENCY MANDATE
IMPLEMENTATION. Oversee compliance with
evolving State water use efficiency mandates,
including demand management strategies,
reporting requirements, and public outreach to
support responsible water use.

WATER AND SEWER MASTER PLAN
DEVELOPMENT. Support the development
of comprehensive Water and Sewer Master
Plans that evaluate system capacity, identify
infrastructure needs, and guide future capital
investments to support growth and long-
term resilience.



SALARY BENEFITS

An annual salary of $133,209-$176,168 DOE/DOQ*

*A 3% COLA is scheduled for July 2026.

Benefit Bank: $2,599.32 is available for the
purchase of medical, dental, and vision
insurances. Unused portions of the benefit
bank will be paid out as earned.

Retirement: The City participates in CalPERS
and has a three-tier retirement benefit as
follows:

« 2.7% @ 55

« 2% @ 55

« 2% @ 62 (PEPRA)

Life Insurance: $100,000 City provided life-
insurance.

Deferred Compensation 457(b) and 401(a)
Plans Available: The City contributes $250 per
month.

Holidays: 12 paid holidays per year, plus 35
hours of floating holiday time each year
available for cash-out.

Management Leave: Credited with 60 hours
per year, 30 hours available for cash-out.

Vacation Leave: Starting at 12 days per year,
with increase based on years of service;
maximum 400 hours accrual.

Sick Leave: Credited with 30 hours at the time
of hire. May be eligible to credit up to 200
hours from previous employer.

Bereavement Leave: Up to five days.

Additional Benefits: Longevity Pay, Acting
Pay, Additional Duty Pay, Bilingual Pay,
Applicable Certificate Pay, Computer Loan
Program, Tuition Advance Program, Flexible
Benefits Spending Plan, Retirement Health
Savings Plan, Mileage Reimbursement, and
Short- & Long-Term Disability.

Licensing Renewal: The City will cover the
cost of the renewal fee for Registration as a
Professional Engineer in the State of California.

Flexible Work Schedules: Optional “9/80" or
“4/10" work schedules available at the
discretion of the supervisor and as business
needs allow.

SAVE THE DATES

Interviews are scheduled for JANUARY 29,
2026 and FEBRUARY 9, 2026. Sc/ected

For first consideration,
apply by DECEMBER 30 at:

candidates must be available for both dates.

QUESTIONS? Please contact your
recruiter, Levi Kuhlman, with any questions:

866.929.9227 toll free

WBCP JOB BOARD

@ 541.664.0376 direct |

levi@wbcpinc.com
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