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DEPUTY DIRECTOR OF ANIMAL
SERVICES-ANIMAL CONTROL

COUNTY OF SAN DIEGO | SAN DIEGO, CALIFORNIA
ANTICIPATED HIRING RANGE: $140,000-$160,000
Regular Work Schedule: Sunday through Thursday Click Here to View the Full Job Classification

HE COUNTY OF SAN DIEGO, CALIFORNIA, is seeking an experienced, community-focused

professional to serve as its next Deputy Director of Animal Services over the Animal
Control Division. This is an exciting opportunity to help lead one of California’s most progressive
animal services agencies advancing compassionate care, community well-being, and operational
excellence across the region. The Deputy Director plays a vital role in shaping programs that
promote both public safety and animal welfare, strengthening field services, local code compliance,
and community partnerships. This position works closely with internal and external partners,
including the District Attorney’s Office, County Counsel, and the San Diego Humane Society,
to ensure effective collaboration on complex cases and shared initiatives. The Deputy Director
oversees a team of 20 staff engaged in field enforcement and investigation of animal neglect and
cruelty, leading modernization efforts, supporting staff development, and fostering a culture of
collaboration, innovation, and accountability. The ideal candidate has a strong understanding of
animal welfare and code enforcement, and is a collaborative, forward-thinking leader who provides
steady guidance to a department that serves the community—and its animals—with integrity and
heart. Champion animal welfare and community safety in San Diego County; apply today!


https://www.governmentjobs.com/careers/sdcounty/classspecs/79615?keywords=deputy%20director%20of%20animal%20services&pagetype=classSpecifications

THE
COMMUNITY
THE COUNTY

AN DIEGO COUNTY IS HOME
TO 70 MILES OF COASTLINE,
18 incorporated cities, and a rich
diversity of geography, cultures,
and communities. With world-class
beaches, a thriving urban core,
mountain ranges, desert landscapes,
and vibrant cross-border partnerships,
the county is a dynamic region where
innovation meets resilience.

With over 20,000 employees, the
County is committed to excellence,
equity, and belonging in every
initiative, creating systems that uplift
all communities while advancing
transparency. The County’s
commitment to a just, sustainable, and
resilient future is embedded in every
initiative, ensuring that equity, access,
belonging, and excellence are not just
values, but operating principles.

LEARN MORE ABOUT THE COUNTY

VIEW THE FY 25-27 BUDGET

READ THE SAN DIEGO COUNTY
STRATEGIC PLAN

N

CLICK
BUTTONS



https://www.sandiegocounty.gov
https://www.sandiegocounty.gov/content/sdc/openbudget/en/budget-summary.html
https://www.sandiegocounty.gov/content/dam/sdc/cao/docs/stratplan.pdf

THE DEPARTMENT

HE protects the health, safety, and welfare of

both the community and animals throughout the unincorporated areas of San Diego County.
As a full-service, open-admission agency, DAS provides compassionate care and shelter for more
than 7,000 lost, homeless, and injured animals each year, including support for the County’s K9
unit. The Department operates with a budget of approximately $11.2 million and a dedicated
team of 63 full-time staff who deliver high-quality services across its core operations: the animal

shelter, medical unit, and animal control and field enforcement divisions. DAS enforces local and
state animal laws, investigates cases of neglect and cruelty, and partners with law enforcement and
community organizations to promote responsible pet ownership and public safety. The Department
also works closely with County Counsel and the District Attorney’s Office to evaluate and provide
recommendations on potential criminal animal cases, ensuring appropriate legal action and
accountability. In addition, DAS manages licensing programs, supports pet reunification efforts, and
plays a critical role in disaster preparedness and response to protect animals during emergencies
such as wildfires and floods. Guided by its mission of service, safety, and compassion, DAS is
dedicated to protecting the community while improving the lives of animals across the region.

THE JOB

HIS DEPUTY DIRECTOR OF ANIMAL SERVICES provides strategic and operational leadership for

the Animal Control Division, including overseeing field operations, investigative case management,
and administrative functions. Reporting to the Director of Animal Services, the Deputy Director
oversees 17 animal enforcement and dispatch staff through four capable lieutenants. In addition to
guiding daily enforcement operations and leading the most complex investigations, they support
long-term strategic planning and policy efforts as a key member of the Department’s leadership team.
The Deputy Director works collaboratively across the County and with key internal partners, including
the District Attorney's Office, County Counsel, and the Sheriff’'s Department, to address animal welfare
cases, strengthen enforcement practices, and advance humane outcomes. They also engage with
community partners such as the San Diego Humane Society, Cal Fire, the American Red Cross, and
the San Diego Animal Welfare Coalition to coordinate disaster response and community outreach.
As a hands-on and approachable leader, the Deputy Director nurtures a positive workplace culture,
fosters collaboration, supports volunteer and community engagement, and contributes to operational
and budget decisions that keep services running smoothly. They may also oversee shelter operations
and serve as acting Director for the Department of Animal Services when needed, helping ensure
continuity of care for animals, and consistent support for staff, volunteers, and the community.


https://www.sddac.com
https://www.sddac.com

THE IDEAL CANDIDATE

HE IDEAL CANDIDATE IS A CONFIDENT and compassionate

professional who blends subject matter expertise with
strategic leadership. They bring a strong understanding of
field services, to include animal welfare and code enforcement,
as well as shelter operations and community engagement,
investigatory procedures, and public safety operations. When
legal or investigative procedures are required, they approach
them carefully, always centering the well-being of people and
animals. Their background includes experience applying the
Fourth Amendment, preparing warrants, and making on-the-
spot decisions in the field. The ideal Deputy Director brings
professionalism, integrity, fresh ideas, and sound judgment to
every situation, ensuring decisions are informed and consistent
with the department’s mission and values. As an encouraging
and empowering manager, this leader inspires excellence within
a small, dedicated team, cultivating growth, initiative, and pride
through clear guidance, mentorship, and trust. Collaborative
and solution-oriented, they present fresh ideas and a thoughtful
approach to improving systems, strengthening operations, and
advancing the department’s mission. Empathetic and decisive,
the successful candidate builds a culture rooted in respect,
teamwork, and service excellence.
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The ideal candidate
demonstrates the
following core
competencies...

Technical Expertise:
Demonstrates deep knowledge
of animal welfare, enforcement
practices, and applicable

laws, using sound judgment
and professional standards to
guide complex operational and
legal decisions.

Emotional Intelligence:
Approaches the community,
staff, and animals with empathy
and respect, ensuring that
decisions reflect compassion,
cultural awareness, and the
County’s commitment to
humane and equitable service.

Talent Development &

Team Management: Builds
and empowers a capable,
motivated team through
mentorship, training, and

trust, fostering collaboration,
accountability, and professional
growth within a dynamic
department.

Strategic Thinking:
Anticipates challenges and
identifies opportunities to
strengthen operations, improve
service delivery, and align
programs with the County’s
broader goals for innovation,
safety, and community well-
being.




EMPLOYMENT STANDARDS

HIGHLY DESIRED. Background in animal

welfare or law enforcement.

Education: Bachelor's degree from an
accredited U.S. college or university, or a

certified foreign studies equivalency.
NOTE: This position may be called upon to

assist during emergency or disaster situations.

Experience: Five (5) years of experience
that demonstrates the ability to perform
the essential functions of the classification. Additional Requirement: The selected
Experience must include three (3) years candidate must have completed POST Arrest
of management level experience and at and Control Training prior to starting in the role.
least one (1) year of supervision. This course may be completed after selection.

UPCOMING PROJECTS &OPPORTUNITIES

DOG LICENSING
MODERNIZATION.
Implement the County’s new
dog licensing system, DocuPet,
and expand community
outreach and “park patrols” to
improve compliance, promote
responsible pet ownership,
and increase the return of lost
animals, addressing a critical
public health and safety
concern.

STAFF TRAINING AND
DEVELOPMENT. Build
workforce capacity by
training, mentoring,
and supporting new
officers and dispatch
staff, ensuring
consistency, confidence,
and excellence in
enforcement and field
operations.

SANTEE SHELTER
OPERATIONS
LAUNCH. Support
the opening of the
new Santee Animal
Shelter, redesigning
workflows and
operational processes
to improve efficiency,
staff support, and
service delivery.




SALARY BENEFITS

The anticipated hiring range for this position
is $140,000-$160,000, PLUS an attractive
benefits package that includes:

Medical, Dental, and
Vision Plans

Retirement: Defined
benefit retirement
program through the
San Diego County
Employees Retirement
Association.

Additional Insurances
& Coverages: Life,
Accidental Death &
Dismemberment,
Dependent Life &
Spousal Life, Short- and
Long-Term Disability,
and Critical Illlness
Insurances

Vacation: Starting at 15
days for service years
1-4: increases based on
years of service.

Sick Leave: 13 days per
year, including a credit
of 80 hours at the time
of hire.

Holidays: 12 days per
year, plus two floating
holidays.

Executive Time Off: 80
hours of paid Executive

Time Off (ETO) annually,
which does not carry
over year to year and

may be restricted at the
CAQ’s discretion.

Flexible Spending
Accounts, Bereavement
Leave, and Emergency
Child & Older Adult
Care Leave

Additional Benefits:
Automobile Allowance,
Employee Assistance
Program, and Transit
Pass Program.

Work Schedule and
Hybrid Policy: The DAS
leadership team works
a rotating schedule

to ensure managerial
coverage. This position
works a typical
schedule of Sunday
through Thursday.
Occasional hybrid work
is available depending
on business needs.

Relocation Allowance:

Negotiable up to
$20,000.

HOWTOAPPLY

For first consideration, apply by
DECEMBER 15 at:

WBCP JOB BOARD

CLICK

BUTTON

SECURE THE DATES. First round

interviews will take place virtually on
JANUARY 12, 2026. Finalists will move
forward to round two in-person interviews
on JANUARY 23, 2026. Selected candidates
must be available for both interview dates.

QUESTIONS? Please contact your recruiter,

Lauren Gerson-Greene with any inquiries:
541.664.0376 direct | 866.929.9227 toll-free
@ lauren@wbcpinc.com

SEE FULL BENEFITS INFORMATION

CLICK
BUTTON



mailto:lauren%40wbcpinc.com%20?subject=
https://www.wbcpinc.com/job-board
https://www.sandiegocounty.gov/content/dam/sdc/hr/benefit_summaries/OE/Unclassified_Benefit_Summary_(UCL).pdf

