
DEPUTY  
OPERATING 

OFFICER
WATERSHEDS OPERATIONS + 

MAINTENANCE 
Valley Water, San Jose, California 

Annual Salary: $222,518–$284,648 DOE/DOQ 
Valley Water, one of the largest water districts in the state of California, is looking for a 

Deputy Operating Officer (DOO) of the Watersheds Operations and Maintenance Division. This 
position will oversee 100 staff, an annual budget of $50 million, and a division that includes the 
following business units: Watersheds Field Operations, Vegetation Field Operations, Operations 

+ Maintenance Environmental Support, and Operations + Maintenance Engineering Support. 
The ideal candidate should have a background in environmental studies, biology, engineering, 

construction management, or a similar field, with the ability to understand the engineering, 
environmental and technical details of the division’s operations. This position works closely 

with other departments/divisions across the organization and the public. The ideal candidate 
will be effective at working with regulatory agencies to navigate the various necessary 
permitting processes, be an excellent communicator and effectively build consensus, 

while being a decisive, collaborative, thoughtful and developmental leader. This 
position is part of Valley Water’s executive leadership team and plays a critical 

role in accomplishing Valley Water’s mission–to provide Silicon Valley 
safe, clean water for healthy life, environment and economy. 

Come join an amazing organization and be a part of 
our leadership team where you can make a 

difference in the lives of millions.

OUR MISSION: Provide Silicon Valley safe, clean 
water for a healthy life, environment and economy.

c a r e e r  o p p o r t u n i t y



the 
COMMUNITY
HOME TO TECHNOLOGY GIANTS in Silicon 

Valley such as Google, Apple, Microsoft, Netflix, 
eBay, and more, Santa Clara Valley has earned the 

reputation around the world as the center of technology and 
innovation, as well as an ideal location to work, live and raise a family. Santa Clara 

County is roughly 50 miles south of San Francisco, 200 miles from Lake Tahoe, 
and 35 miles from Santa Cruz; the close proximity to beaches, mountains 

and city life provides a year-round calendar of great things to do 
including: surfing, festivals, concerts, theatre, snow and 

waterskiing, biking, hiking, fishing, and much more.

  



the ORGANIZATION
VALLEY WATER IS A PUBLIC AGENCY with a current operating and capital budget 
of $610 million and a staff of over 850 employees that is governed by a seven-
member Board of Directors, each elected by their district. With headquarters in 
San Jose, California, Valley Water provides water supply, enhances streams and 
watersheds through creek restoration and habitat protection, and provides flood 
protection for homes, schools, businesses and roadways. In addition, Valley 
Water partners with other agencies to provide trails and open space for the 
community. 

VALLEY WATER ENCOMPASSES:

the WATERSHEDS 
BUSINESS AREA
WATERSHEDS OVERSEES FIVE DISTINCT watershed areas in 

Santa Clara County and is responsible for environmental 
stewardship of these geographic areas, providing flood 
protection and field operations, and mitigating environmental 
impacts while enhancing positive environmental aspects. 
Watersheds has 257 staff, a total operations budget of $86 
million, and three divisions including: 

u	Watersheds Design + 
Construction 

u	Watersheds 
Stewardship + Planning

u	Watersheds Operations 
+ Maintenance

275+ 
SQUARE MILES  

OF STREAMS

CITIES  
+ UNINCORPORATED 

AREAS



u	Negotiations to continue Valley 
Water’s Stream Maintenance 
Program (SMP-3), including 
preparation of a new 
Environmental Impact Report and 
obtaining permits from seven state 
and federal regulatory agencies.

u	Completion of yearly stream 
maintenance work such as 
sediment removal and bank 
protection projects.

u	Long-term planning and 
implementation of Valley Water’s 
5-year Operations + Maintenance 
Plan and rehabilitation of aging 
infrastructure, including the 
development of maintenance 
guidelines.

u	Implementation of the Hazardous 
Tree Management Program and the 
Integrated Vegetation Management 
Plan.

u	Cleanup and removal of trash, 
debris, and hazardous pollutants 
generated from encampments or 
illegal dumping on Valley Water 
owned property.

u	Management of the Department 
Operations Center (DOC) and 
the operations section of the 
Emergency Operations Center 
(EOC).

u	And more! Including: management 
of all Valley Water long-term 
mitigation monitoring programs 
and two ecology-oriented Safe 
Clean Water Program projects; plus 
land management and easement 
monitoring for mitigation lands, 
oversight of the plant pathogen 
program, and provision of 
ecological subject matter expertise 
to support over 40 capital and long 
range planning programs.

FUTURE CHALLENGES/
OPPORTUNITIES
u	Integration of cross functional 

teams with planning and capital 
programs

u	Management of ongoing and 
increasing creek maintenance 
and environmental mitigation 
requirements

u	Maintenance and expansion of 
local partnerships to address 
significant trash buildup related 
to encampments

u	Watersheds Field 
Operations, 

u	Operations + 
Maintenance 
Environmental Support, 

u	Vegetation Field 
Operations, and

u	Operations + Maintenance 
Engineering Support.

BACKGROUND, EDUCATION + 
LICENSURE PREFERRED, INCLUDE:

u Six years of administrative, managerial, or 
professional experience in a field related to the 
assignment and in the public sector, water, or related 
industry within the most recent ten years. Four of 
the six years must have included management and 
supervisory authority.

u Bachelor’s degree from an accredited college or 
university preferably in civil engineering, business 

administration, environmental sciences, public 
administration, or a closely related field or a 

field specifically related to the assigned area. 
A Master’s degree is highly desirable.

u Must possess a valid California 
driver’s license and have a 

satisfactory driving record. 

the DIVISION / the JOB
THE DEPUTY OPERATING OFFICER (DOO) of Watersheds Operations 

and Maintenance reports to the Chief Operating Officer of Watersheds 
and oversees 6 direct and 100 indirect staff and an annual budget 
of $50 million. This position works closely with other departments/
divisions across the organization, environmental permitting agencies, 
and the public. The DOO ensures continued operation and maintenance 
of critical flood protection projects, provides complex management and 
technical advice to the executive leadership team, builds credibility 
with staff, listens to concerns, and interacts regularly with the Board  
of Directors. This Division includes the following business units: 

CURRENT DIVISION EFFORTS



u	U.S. Army Corps of Engineers (USACE)

u	National Marine Fisheries Service (NMFS)

u	U.S. Fish and Wildlife Service (USFWS)

u	Environmental Protection Agency (EPA)

u	California Department of Fish and 
Wildlife (CDFW)

u	CA State Water Resources Control Board 
(SWRCB)

u	CA Regional Water Quality Control Boards 
(RWQCB)

u	Valley Habitat Agency (VHA)

the IDEAL 
CANDIDATE
THE IDEAL CANDIDATE will be a collaborative and 

solutions-oriented team builder with the ability 
to work across silos and communicate at all levels 
of the organization, from field crews to engineering 
staff, to the Board of Directors. The ideal candidate 
will come with a good dose of common sense  
and negotiation skills to effectively work with 
environmental regulation agencies and have the 
political savvy to successfully manage public 
relations. The incoming candidate could have a 
background in environmental studies, operations 
and maintenance, geology/geomorphology, 
construction (with an environmental focus), 
biology, civil engineering, or a similar field with  
the ability to understand the engineering and 
technical details of the division’s operations. This 
candidate will lead with the bigger overall picture 
in mind and will communicate across all areas of 
the organization (maintenance staff, engineers, 
biologists, planners, Water Utility staff, etc.) and 
have a diverse enough background to bring people 
together. This candidate will also have experience 
working with cities, counties, and/or federal and 
state regulatory agencies, such as: 

BUSINESS ACUMEN / ADMINISTRATION / OPERATIONS

u	Be a strategic thinker, creative problem solver, and 
sound decision maker. 

u	Empower others and promote interdepartmental 
teamwork and collaboration.

u	Build and support a culture that is progressive, 
collaborative and customer focused.

u	Effectively measure performance and acknowledge 
excellence.

u	Establish trust with others through transparent, 
honest, and timely communication. 

u	Be a politically savvy and influential leader. 

u	Collaborate with other jurisdictions, agencies, and 
businesses to produce partnered solutions.

u	Appreciate the economic and cultural diversity of the 
community.

u	Build a strong community presence, and be 
responsive, approachable, and accessible. 

u	Operate within a strong ethical framework and strive 
to uphold the public trust.

u	Select, appoint, supervise, and evaluate staff.

u	Provide fiscal oversight and accountability.

u	Oversee natural flood protection, stream stewardship, 
and water resources planning and development.

u	Develop strategies to support the District’s mission, 
working well within the regulatory climate.

u	Conduct long-range planning for watersheds via the 
integrated water resources master plan (One Water plan). 

LEADERSHIP / COMMUNICATIONS / CUSTOMER SERVICE

Our Ideal Candidate will also…



SALARY+BENEFITS
ANNUAL SALARY: $222,518–$284,648 DOE/DOQ, 

and an attractive benefits package that includes: 

RETIREMENT/PENSION: 2% at age 60 or 2% at age 62 
based on provisions of the California Public Employees’ 

Pension Reform Act of 2013 (PEPRA). 

HEALTH INSURANCE: Medical, Dental, Vision Care and EAP 
benefits are provided by Valley Water. Employees pay 15% 

towards Valley Water’s monthly premium cost for medical 
coverage. Dental, Vision Care and EAP coverage is provided by 
Valley Water with no monthly premium cost to the employee; 
Medical, Dental, Vision Care and EAP benefits are provided to 
all regular employees and their eligible dependents.

OTHER INSURANCE: Group Life and Disability Insurance. 

DEFERRED COMP: Available to employees as an option with up 
to $8,000 in annual Valley Water matching contributions.

FLEXIBLE SPENDING ACCOUNT: Health Care and 
Dependent Care Spending.

VACATION: Newly hired employees receive 224 hours 
(28 days/year) of prorated vacation.

LEAVES: 3 days of bereavement leave; 24 hours of 
executive leave and 32 hours of prorated personal 

leave; up to 96 hours per year sick leave.

HOLIDAYS: 12 designated days per calendar  
year. 

HOWto APPLY
For first consideration apply by JUNE 7  
at: wbcpinc.com/job-board

SECURE THE DATES
Interviews will be held on JUNE 28+29 (candidates invited to 
interview will need to be available for both days) 

Please contact your recruiter, Wendi Brown, with any questions:  
wendi@wbcpinc.com or 866.929.WBCP (9227) toll free or 541.664.0376 direct

https://wbcpinc.com/job-board
mailto:wendi%40wbrowncreative.com?subject=

