
“The power of imagination  
 makes us infinite.”

—John Muir

County of Marin, California

C A R E E R  O P P O R T U N I T Y

DEPUTY FIRE CHIEF
COUNTY OF MARIN, CALIFORNIA
Salary: $186,492–$206,585 annually, DOQ/DOE

The County of Marin seeks a Deputy Fire Chief to manage and lead the daily 
operations of two fire agencies and multiple contracts for services. Our ideal 

candidate will bring a background in wildland fire protection and prevention as well 
as urban search and rescue, water rescue, and natural disaster response. The Deputy 
Fire Chief will be comfortable jumping in at any level to get the job done and will have 
an ability to maximize limited resources to have the most impact. Apply today to join 
our team and make a difference in the thousands of lives we serve in our community.



THE COMMUNITY
MARIN COUNTY IS A DYNAMIC COMMUNITY of 261,000 well-informed and involved residents. 

Marin is located in the North Bay across the Golden Gate Bridge from San Francisco and next-
door to the vineyards of Napa and Sonoma Counties. Marin is known for its combination of rural and 
suburban lifestyles, excellent schools, entertainment and recreational activities, and mild, year-round 
climate. Marin is the home of artists, is the birthplace of mountain biking and Obi Wan Kenobi, and 
includes the incorporated cities of Belvedere, Corte Madera, Fairfax, Larkspur, Mill Valley, Novato, 
Ross, San Anselmo, San Rafael, Sausalito, and Tiburon. The County is abundant with natural habitats 
including oak-bay woodlands, savannas, grasslands, and salt marshes. Outdoor recreation in Marin 
County includes whale migration and bird watching, garden tours, golf, hiking, running, mountain 
biking, horseback riding, sail boarding, surfing, fishing, boating, kayaking, canoeing, etc.

THE COUNTY
THE COUNTY IS GOVERNED by a five (5) member Board of Supervisors, each of whom represents 

one of the five voting districts in the County. The County employs approximately 2,400 employees in 
its 22 agencies and has an operating budget of approximately $620 million (FY20/21). The County is 
committed to being a well-managed organization that relies on the talents of its workforce to succeed. 
This diverse organization strives to uphold a set of core values: respect, integrity, diversity, excellence, 
innovation, and collaboration. The County’s mission is to provide excellent services that support healthy, 
safe and sustainable communities; preserve Marin’s unique environmental heritage; and encourage 
meaningful participation in the governance of the County by all. 



THE FIRE 
DEPARTMENT
A S A COMBINATION DEPARTMENT, the  

Marin County Fire Department (MCFD) and 
Ross Valley Fire Department consist of ten stations, 
fire crew quarters, fire lookouts, dispatch center, 
administrative headquarters, and serves a unique 
geographical area that includes both municipal  
and rural environments:

Tomales—Type 1, 2-Type 3s, Water Tender 
and Rescue Watercraft

Hicks Valley (Petaluma)–Type 3 and Water 
Tender

Marin City—Type 1 and 2-Type 3s; USAR 
Rescue) and Rescue Watercraft

Point Reyes—Type 1, 2-Type 3s; Medic unit 
and Rescue Watercraft

Throckmorton Ridge (Mill Valley)—Type 1 
and 2-Type 3s, UTV (for trail access)

Woodacre—2-Type 1’s 3-Type 3’s, Medic 
Unit, USAR Rescue, Bull Dozer

Bear Valley (NPS) Fire Crew 
Quarters—3-Emergency Crew Vehicles, 
2-Type 6s, 2-Crew Supt’s

Four Ross Valley Stations in Fairfax, 
Sleepy Hollow, San Anselmo and Ross 
(Managed under contract with RVFD)

Additionally, MCFD provides management, 
leadership and direction for the Ross Valley Fire 
Department under a shared services agreement. 

MCFD is one of six contract counties with CALFire, 
which provides wildland fire protection/prevention on 
state responsibility area lands (approximately 200k 
acres) in Marin County. The Department also supports 
the State mission by responding to incidents out of the 
County. MCFD has a unique contract relationship with 
the National Park Service providing fire protection for 
140K acres on three different parks/monuments: Golden 
Gate National Recreation Area, Point Reyes National 
Seashore and the Muir Woods National Monument. 

MCFD acts as the Operational Area Coordinator for 
all fire agencies within Marin County, serving as an 
extension of the California Office of Emergency  
Services (Cal OES) and coordinating the statewide 
response of fire and rescue, and hazardous materials, 
as well as providing mutual aid resources to all hazards, 
emergencies, and disasters in cooperation with local, 
state, and federal fire and rescue agencies.

The position leads and manages over 130 permanent 
staff (as well as approximately 100 seasonal staff and 
volunteers), including our executive and management 
team, consisting of a Fire Chief, two Deputy Chiefs 
and nine Battalion Chiefs who oversee operations, 
training, EMS and wildfire protection, Fire Marshal and 
Deputy Fire Marshal. MCFD dedicated staff provide 
fire suppression, pre-hospital emergency medical, land 
and water rescue, initial hazardous material spill/
release, technical rescue and fire prevention services 
to the community. Our dedicated team responds to an 
average of 6,000 calls annually and is supported by a 
vast amount of resources.

MCFD also has a unique and expansive Water Rescue 
Program, an Urban Search and Rescue Team and  
North Bay Incident Management Team. 

http://beta.marincounty.org/depts/fr
https://www.caloes.ca.gov
https://www.caloes.ca.gov
http://beta.marincounty.org/depts/fr/divisions/operations/special-operations/water-rescue
http://beta.marincounty.org/depts/fr/divisions/operations/special-operations/water-rescue
http://nbimt.org


THE POSITION
T HE DEPUTY FIRE CHIEF is an at will position responsible for day-to-day fire operations and large-scale 

incident management and works in conjunction with another Deputy Chief who oversees administration. 
This position oversees nine battalion chiefs and manages collective budgets of $40 million annually. This 
position is highly focused on wildland fire fighting incidents and coordinates with all applicable local and 
state agencies in emergencies and on a regular basis for mutual aid agreements, resource coordination 
and other needs. The Deputy Fire Chief oversees the operations for Fire Crew Program, Water Rescue 
Program, and Emergency Management Services. In emergency conditions, this position may be required 
to work 24-hour shifts, overtime, weekends, on call and holidays, may work at any station in the County 
on short notice, and work under various adverse and hazardous conditions.

THE IDEAL CANDIDATE
O UR IDEAL CANDIDATE WILL BRING a background in wildland fire management as well as urban 

rescue response such as water, road and confined space rescue, natural disaster response, etc. 
This person will be highly collaborative, emotionally intelligent, and have an ability to maximize 
limited resources to have the most impact. The Deputy Fire Chief will be comfortable stepping in at 
any level as needed, including on site incident response and will have the capability to oversee Type 
3 incidents and above. Our ideal candidate will be a visionary leader and have a passion for the 
work they do. The Deputy Fire Chief will be politically savvy, enthusiastic about serving our community 
and providing customer service excellence, and will bring new and innovative ideas to the table to 
provide the best possible service while fostering a culture of alignment through communication.



THE DEPUTY FIRE CHIEF WILL ALSO… 
H	Be a skilled decision-maker.
H	Effectively command the operations of a fire 

department.
H	Oversee emergency operations of all risk 

types involving up to thousands of people and 
hundreds of vehicles and other equipment.

H	Coordinate effective in-service training 
activities.

H	Interpret, communicate, and implement rules 
and regulations.

H	Write and present clear and concise reports.
H	Respond to incidents, and command fire 

ground and emergency operations.
H	Operate with a strong ethical framework and 

uphold public trust.

H	Keep up with best practices and changes in 
the fire service, rules, regulations, and safety 
practices. 

H	Maintain best business practices.
H	Ensure a high-level of morale among fire 

fighters; coach, mentor, train and maintain 
high standards, maintain a high-level of 
performance, and ensure teams and equipment 
are maintained and ready for deployment.

H	Provide opportunities for professional growth.
H	Lead with confidence and assurance.
H	Demonstrate excellent communication and 

people skills.
H	Use superior interpersonal skills to build trust 

and develop relationships.

MINIMUM QUALIFICATIONS
H	Six years of full-time fire suppression 

experience, including at least two 
years in a supervisory or administrative 
capacity at a level equivalent to 
or higher than the County of Marin 
Fire Battalion Chief that provides the 
knowledge and ability requirements.

H	A Bachelor’s Degree from an 
accredited college or university with 
major coursework in fire science, fire 
administration, business or public 
administration or related field is 
highly desired.

REQUIRED CERTIFICATES & LICENSES
H	Certification at the operations level Division Group Supervisor 

or higher within CICCS (California Incident Command 
Certification System) or NWCG (National Wildfire 
Coordinating Group) 310-1 system.

H	Possess, or be able to obtain within 24 months of appointment, 
a California State Fire Marshal Chief Fire Officer Certification.

H	Possession of a valid California driver’s license for the class 
vehicle driven, to include fire vehicles requiring a California 
Commercial Class B driver’s license, and must meet 
automobile insurability requirements of the County. (Note: if 
currently an out of state resident, a valid California driver’s 
license must be obtained within 10 days of becoming a 
resident of the State of California.)



COMPENSATION+BENEFITS
The Salary for this position is $186,492—$206,585 annually DOE/DOQ, and is  

supplemented by a generous benefit program that includes the following elements:

RETIREMENT: The County pays the employer contribution 
to MCERA, a 1937 Act defined benefit retirement plan, 
which is reciprocal with other 1937 Act county retirement 
systems, CalPERS and systems with CalPERS reciprocity. 
The County does not participate in Social Security except 
for a mandatory Medicare contribution.

INSURANCE: Cafeteria-style benefits plan that allows 
employees to choose from a variety of health, dental, 
vision, life, and long-term disability insurance plans.

HOLIDAYS: 11 paid holidays annually.

LEAVE ALLOWANCES: Generous leave 
package including management, personal, and 
sick leave benefits.

WELLNESS: Employee-dedicated fitness room 
and health and wellness deals and discounts from 
local businesses.

DEFERRED COMPENSATION: The County 
offers a choice of tax deferred 457 plans to 
which employees may contribute in order to 
enhance their retirement.

For additional information about County benefits, visit: www.marincountyhr.org/learn-about-benefits.  
And information about the retirement program: www.mcera.org/

This is an open and continuous recruitment until the needs of the County are met, please apply by  
FEBRUARY 17 for first consideration. Apply at: wbcpinc.com/job-board/ 

Marin County is an Equal Opportunity Employer and values diversity at all levels of the organization. 

HOW TO APPLY 

Please contact Deputy Fire Director, Kevin Yeager,  
with any questions: 415.306.4069    
kyeager@marincounty.org

SAVE THE DATES 
Interviews will take place on MARCH 15 & 16; 
candidates will need to be available for both days.

https://www.marincountyhr.org/learn-about-benefits
https://www.mcera.org/
https://wbcpinc.com/job-board/
mailto:kyeager%40marincounty.org?subject=

