
 
 

TREATMENT PLANT DESIGN  
+ COMMISSIONING MANAGER

Treated Water Division, Valley Water 

ANNUAL SALARY: $154,232 –$196,976 DOE/DOQ
Possession of a valid California license as a Professional Engineer includes a  

pay differential of +$3,868–$4,908 (salary range is $158,100–$201,884) 

VALLEY WATER, ONE OF THE LARGEST WATER DISTRICTS iin the State of California,  
is looking for a Treatment Plant Design and Commissioning Manager to oversee Valley 
Water’s process design and commissioning unit. This is a single position, for which the 

incumbent would come in either under the Engineering Manager classification or the 
Utility Operations and Maintenance Manager classification, depending on background 

and experience. This is a Unit Manager position that assists the division implement  
capital projects and acts as a liaison between groups to ensure capital projects  

move forward. Our ideal candidate will be an effective communicator, self-starter,  
collaborator, problem solver, team leader and business partner. This position 

 reports to the Treated Water Division, which provides 24/7 delivery of treated  
water to retailers and is critical to Valley Water’s mission—to provide Silicon  

Valley safe, clean water for healthy life, environment and economy. Come  
join an amazing organization and be a part of our leadership team  

where you can make a difference in the lives of millions.
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the 
COMMUNITY
HOME TO TECHNOLOGY GIANTS in Silicon 
Valley such as Google, Apple, Microsoft, Facebook, 

eBay, and more, Santa Clara Valley has earned the reputation 
around the world as the center of technology and innovation, as well as an ideal 

location to work, live and raise a family. Santa Clara County is roughly 50 miles 
south of San Francisco, 200 miles from Lake Tahoe, and 35 miles from Santa 

Cruz; the close proximity to beaches, mountains and city life provides 
a year-round calendar of great things to do including: surfing, 

festivals, concerts, theatre, snow skiing, waterskiing, 
biking, hiking, fishing, and much more.



the DIVISION
THE TREATED WATER DIVISION is the 

frontline of water delivery to our customers 
and is a critical core service to the Water Utility 
Enterprise, with 24/7 service responsibilities 
to deliver treated water to the retailers. This 
division is responsible for: 

u Operating and maintaining Valley Water’s 
three water treatment plants: 100 MGD 
Santa Teresa WTP in south San Jose, 40 
MGD Penitencia WTP in east San Jose and 
80 MGD Rinconada WTP in Los Gatos.

u Oversees an advanced water purification 
center in North San Jose, a state-of-the-art 
water quality laboratory that performs close 
to 175,000 tests annually, and a 3 MGD 
wellfield in Campbell that can be used to 
supplement treated water from Rinconada.

u Operation of a 40 MGD joint intertie facility 
in Milpitas co-owned with the San Francisco 
Public Utilities Commission. In addition to 
delivering treated water, the division has 
taken on several critical challenges and 
started to embark on larger programs to 
ensure the continuity of operations and 
management assets.

the ORGANIZATION
VALLEY WATER HAS A CURRENT OPERATING and capital budget of  

$523 million, over 850 employees and is governed by a seven-member 
Board of Directors, each elected by their district. Valley Water serves nearly  
two million people in Santa Clara County, which stretches 1,300 square miles  
and encompasses 15 cities and unincorporated areas. With headquarters in  
San Jose, Valley Water provides water supply, enhances streams and watersheds 
through creek restoration and habitat protection, and provides flood protection  
for homes, schools, businesses and roadways. In addition, Valley Water partners 
with other agencies to provide trails and open space for the community. The District 
manages ten dams and surface water reservoirs, three water treatment plants, an 
advanced recycled water purification center, state-of-the-art water quality laboratory, 
nearly 400 acres of groundwater recharge ponds, and more than 275 miles of streams. 

WATER UTILITY INITIATIVES & PROJECTS
RINCONADA WATER TREATMENT PLANT RELIABILITY IMPROVEMENT 
PROJECT ($250 MILLION): Currently in construction, this project is a 5-phase, 
complete rebuild of a 50-year-old conventional water treatment plant.

10-YEAR PIPELINE INSPECTION + REHABILITATION PROGRAM ($115 
MILLION): Inspect and rehabilitate Valley Water’s tunnels and large-diameter 
pipelines that convey raw and local imported water; includes replacement of line 
valves, flow meters, pipeline appurtenance assemblies and piping. 

ELECTRICAL RELIABILITY UPGRADE ($12.3 MILLION): This project plans, 
designs, and constructs improvements to the electrical equipment at Penitencia 
Water Treatment Plant (PWTP) and Santa Teresa Water Treatment Plant (STWTP). 
The standby generator will be upgraded at STWTP. This project will accomplish 
extending the service life of PWTP’s and STWTP’s electrical distribution systems 
and Improving reliability and reduce maintenance at PWTP and STWTP.

RINCONADA WATER TREATMENT PLANT RESIDUALS REMEDIATION 
PROJECT ($25 MILLION): Modern residual management system was 
constructed in 2016 to replace the original belt-press system, and now in 
remediation efforts to correct system deficiencies. . 

PENITENCIA TREATMENT PLANT RESIDUALS MANAGEMENT PROJECT  
($10 MILLION): This project plans, designs, and constructs modifications to 
the Penitencia Water Treatment Plant (PWTP) residuals management process 
to accomplish the following objectives extending the useful life of the treatment 
plant, improving the efficiency of the residual management processes, minimize  
or eliminate (existing) operational constraints and impacts to the drinking,  
minimize risk of discharge violations and improve the reliability of PWTP.



the JOB 
THIS IS A UNIT MANGER POSITION that reports to the Deputy Operating Officer of Treated Water and leads 

6–10 staff who oversee water treatment plant operations and maintenance, and engineering programs and 
projects. This position is responsible for an operating budget over $385,000 and an approximate CIP budget of $1.7 
million. This unit will help the division implement capital projects and act as a liaison between groups to ensure capital 
projects move forward. 

Applicants should have a background in a treatment plant or wastewater plant with a focus either in engineering or 
operations and maintenance. Experience could include overseeing the design, construction, and implementation 
of engineering projects, or the complex operations, maintenance and repair of water treatment plants, or 
similar public or utility infrastructures. Valley Water is looking to fill one position with either one of the two 
job titles described below: 

THE TREATMENT PLANT DESIGN + COMMISSIONING MANAGER: 
u Supports the design, construction (from the ground up), and implementation of water 

treatment plants and oversees the work of other engineers.  
u Supports the state up of treatment plants, storage facilities, distribution systems 

and a well field, which includes the Silicon Valley Advanced Water Purification 
Center (SVAWPC) through project implementation and process changes. 

u Understands the operation, maintenance and monitoring of controls of 
municipal and recycled water systems, including water treatment processes, 
hydraulics, SCADA and related equipment. 

u Uses effective asset management techniques, researches water and 
recycled water treatment plant issues, makes recommendations, and 
develops policies and procedures.

u Provides staff assistance to executive leadership and manages the day-to-
day treated water engineering program and complex engineering projects 
and functions. 

u Conducts organizational studies, leads construction projects, plans activities, 
and leads teams of contractors, engineers, developers, architects, etc.

u Oversees staff that assist the division in implementing capital projects and acts 
as a liaison between groups to ensure capital projects move forward. 



u Have exceptional project 
management skills.

u Be collaborative, a self-starter, 
proactive business partner and 
team leader.

u Effectively translate and 
communicate highly technical 
projects and challenges to non-
technical people.

u Ensure safety on sites, in plants, 
and throughout operations of all 
facilities and sites, and ensures 
compliance with local, state and 
federal mandates and laws.

u Demonstrate emotional 
intelligence and political acumen.

u Facilitate difficult negotiations 
and technical problems to move 
projects forward.

u Understand and manage the 
risk and effectively balance the 
challenge of meeting timelines 
and schedules and how this 
affects the cost vs. value to the 
owner.

u Demonstrate good overall 
communication, written and 
presentation skills.

u Know how to work within the 
grey area, i.e., understands there 
is always a give and take when 
you are working with capital 
projects.

u Conduct capital project planning 
and coordination with other  
unit groups.

u Stay current of industry trends 
and best practices related  
to the job.

u Represent Valley Water to 
consultants, vendors,  
trades, etc.

u Administer complex, technical, 
and sensitive programs. 

u Analyze complex, multi-
dimensional data. 

u Conduct research, make 
recommendations, and  
prepare technical staff reports.

VALLEY WATER’S IDEAL CANDIDATE WILL have five plus year of experience in either of the backgrounds described in 
“the job” and will...

Ideal candidates should be well versed in software applications such as Microsoft suite of applications 
(Outlook, Word, Excel, etc.), SCADA, operations data management systems, specialized  
software, and similar to Maximo, AutoCAD, etc.

Minimum Qualifications for TREATMENT PLANT DESIGN + COMMISSIONING MANAGER  
can be either of the classification standards listed below:

the IDEAL CANDIDATE

The Utility Operations + Maintenance Manager:
u Five years of treatment plant operations and 

maintenance, process engineering, or treated plant 
design experience,

u Two years of direct supervisory experience, 
u Equivalent to graduation from an accredited four-

year college or university with major coursework in 
civil engineering, engineering asset management, 
engineering management, 
u  Education substitution: directly related 

experience may be substituted for college 
requirement on the basis of one and one 
half (1.5) years of experience for one year of 
education to a maximum of four years. 

The Engineering Manager:
u Five years of professional civil, electrical, systems 

control, mechanical, capital projects, or related 
engineering experience related to the position, 

u Five years of professional capital project 
management experience, 

u Two years of direct supervisory experience, 
u Equivalent to graduation from an accredited four-

year college or university with major coursework in 
civil engineering, engineering asset management, 
engineering management, and

u Possess and maintain a valid license as a Professional 
Engineer issued by the California Board for Professional 
Engineers, Land Surveyors, and Geologists.



 

SALARY+ 
BENEFITS
ANNUAL SALARY: 
$154,232–$196,976 DOE/DOQ 
Possession of a valid California license as a Professional 
Engineer includes a pay differential of +$3,868–$4,908 
(salary range is $158,100–$201,884).

Benefits for both positions include: 

RETIREMENT/PENSION: 2% at age 62, classic members:  
2% at age 60, based on provisions of the California Public 
Employees’ Retirement System (CalPERS). 

HEALTH INSURANCE: Medical, Dental, Vision Care and  
EAP benefits are provided by Valley Water. Employees  
pay 15% towards Valley Water’s monthly premium cost  
for medical coverage. Dental, Vision Care and EAP coverage  
is provided by Valley Water with no monthly premium cost  
to the employee; Medical, Dental, Vision Care and EAP  
benefits are provided to all regular employees and their 
eligible dependents.

OTHER INSURANCE: Group Life and Disability Insurance.

DEFERRED COMP: Available to employees as an option with  
up to $2,000 in annual Valley Water matching contributions.

FLEXIBLE SPENDING ACCOUNT: Health Care and Dependent  
Care Spending.

VACATION: 80 to 176 hours per year depending upon  
years of service (may be accumulated up to 3 times 
 the annual entitlement).

LEAVES: 3 days of bereavement leave; 24 hours of  
prorated personal leave and 32 hours of prorated  
management leave; up to 96 hours per year  
sick leave.

HOLIDAYS: 12 designated days  
per calendar year.

HOW to  APPLY
For first consideration apply by MAY 19, 2020  

by completing an application through Valley Water  
Jobs Page at: governmentjobs.com/careers/scvwd? 

Please contact your recruiter, Wendi Brown, with any questions:  
866.929.WBCP (9227) toll free or 541.664.0376 (direct) or wendi@wbcpinc.com 

SECURE THE DATES
INTERVIEWS WILL BE HELD ON JUNE 22 + 23 (candidates  

invited to interview will need to be available for both days) 

Please contact your recruiter, Wendi Brown, with any questions:  
866.929.WBCP (9227) toll free or 541.664.0376 (direct) or wendi@wbcpinc.com 

SECURE THE DATES
INTERVIEWS WILL BE HELD ON JUNE 22 + 23 (candidates  

invited to interview will need to be available for both days) 
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