
C A R E E R  O P P O R T U N I T I E S

PLANNING  
POSITIONS AVAILABLE

COUNTY OF SAN LUIS OBISPO

The County of San Luis Obispo seeks planning professionals to join 
the Department of Planning and Building. These positions include: 
PLANNER II/III, SENIOR PLANNER, PRINCIPAL ENVIRONMENTAL 

SPECIALIST, and DIVISION MANAGER—PLANNING. With multiple 
planning opportunities available, you can apply your experience 

and knowledge to support advanced long range, current, housing, 
and environmental planning projects. These positions offer the right 

candidate an opportunity to work on a wide array of planning projects 
in policy formulation, complex inland and coastal development, 

housing, energy, resource management, and other areas. 

PLANNER II/III $62,545–$84,656 
Annually DOE/DOQ

PRINCIPAL ENVIRONMENTAL 
SPECIALIST $85,529–$103,979 
Annually DOE/DOQ

SENIOR PLANNER $76,752–
$93,308 Annually DOE/DOQ

DIVISION MANAGER OF 
PLANNING $96,948–$117,852 
Annually DOE/DOQ



THE COMMUNITY 
Located halfway between Los Angeles and San 
Francisco, approximately 270,000 people call 
San Luis Obispo county home. Over a dozen 
delightful towns and cities create a single 
extended community. San Luis Obispo county’s 
natural beauty includes beaches, lakes, mountains, 
wetlands, elfin forests, and state/county parks. 
The county is home to California Polytechnic State 
University, Cuesta Community College, Hearst 
Castle, two of the 21 historical California missions, 
and a newly remodeled regional airport. A perfect 
Mediterranean marine climate keeps San Luis 
Obispo sunny and warm on average 315 days 
a year. Throughout the county, residents enjoy 
year-round farmers markets, recreational activities, 
wine tours, and cultural events to meet their needs. 
Agriculture, government, tourism, recreation, and 
a growing technology business sector make up the 
stable economic background of the county.

THE COUNTY 
The County of San Luis Obispo is one 
of the largest employers in the area 
with more than 2,792 individuals 
working to serve the community with 
pride to enhance the economic, 
environmental and social quality of life. 
The County has an elected five-member 
Board of Supervisors, a County FY 
2018–2019 budget of $622.1 million, 
and 25 departments all working 
collaboratively to provide essential 
services that benefit local citizens.

San Luis Obispo 
has been named 
the “Happiest Place 
in the World.” 
(Oprah Winfrey Show)

San Luis Obispo is the #1 
“Best Place to Work” within 

a metropolitan area.  
(Gallup Poll)

San Luis Obispo 
has been named 
the “Happiest Place 
in the World.” 
(Oprah Winfrey Show)



THE DEPARTMENT 
The Department of Planning and Building is comprised 
of 2 primary divisions: Planning and Building.

The Department has over 105 employees, an 
approximate budget of $15 million, and a mission 
that promotes the wise use of land and building 
great communities. The County of San Luis Obispo 
has a population of 270,000 (170,000 of which 
are unincorporated) and covers a wide array of 
geographic diversity (coastal, agricultural/rural, and 
urban). The department strives to be flexible and 
accommodating to the varying planning needs and 
community values.

MAJOR ACTIVE PROJECTS 
u	Diablo Canyon Nuclear Power Plant closure 

and land use planning

u	Regional Plan for 
Infrastructure and 
Housing

u	Housing initiative 
and policy 
development 
to address 
affordable 
housing shortfalls

u	Updating existing 
community plans, 
most of which are 
in the coastal zone

u	Updates to the 
General Plan

u	Pipeline Projects

http://www.slocounty.ca.gov/dss.htm 


THE JOB & IDEAL CANDIDATES

PLANNER II/III
The Planner II/III position works on complicated 
and controversial planning projects, including 
processing land use permits and applications, 
providing regulatory and policy advice, presenting 
to the public, elected officials, and other local, 
state and federal agencies.

The ideal candidate will have excellent 
interpersonal and presentation skills, planning 
expertise, and be effective at building relationships 
with stakeholders. Candidates will be self-
motivated and solution-oriented, as well as have 
strong critical thinking and analytical skills, and 
a collaborative mindset. An understanding of 
federal, state, and local laws and regulations 
related to environmental and land use planning, 
including CEQA, is highly desirable.

SENIOR PLANNER
The Senior Planner is a high-level technical position responsible for the 
most complex and controversial planning projects that the department 
oversees. This could include cannabis ordinance development and 
permitting, community planning, development and environmental 
services review, energy and natural resources management, airport 
planning, and housing and economic development planning. Typically, 
the Senior Planner manages long term planning projects related to the 
general plan, environmental review, or other areas, as needed. While 
the Senior Planner does not manage staff directly, they will mentor and 
oversee others, as assigned. 

The ideal candidate will be well versed in a wide variety of planning 
principles and will bring many years of complex planning experience. 
The individual will be a self-motivated and an independent worker 
with excellent interpersonal skills to liaise with the County Board of 
Supervisors, state agencies and other stakeholders, as well as facilitate 
public meetings. Strong writing and communication skills are a must 
as this person will regularly make presentations, respond to inquiries, 
and synthesize and translate complex technical planning information 
for less technical decision makers and the public-at-large. An in-depth 
understanding of federal, state, and local laws and regulations related 
to environmental and land use planning will be necessary, as will an 
understanding of pertinent engineering principles, life sciences, and 
CEQA.

Minimum Requirements 
u	Graduation from an accredited institution 

with either a Bachelor’s or Master’s degree 
in urban and regional planning, architecture, 
landscape architecture, geography, natural 
resources management, environmental, physical 
or life science, or a closely related field. 
(Para-professional or higher level job related 
experience may substitute for the required 
education on a year-for-year basis.)

u	Planner II: One year of professional level 
experience in urban and regional planning or 
environmental review and analysis.

u	Planner III: Two years of professional level 
experience in urban and regional planning or 
environmental review and analysis.

u	A valid driver’s license is required at the time of 
application. A valid CALIFORNIA driver’s license 
is required at the time of appointment and must 
be maintained throughout employment.

Minimum Requirements 
u	Graduation from an accredited institution with either a Bachelor’s 

or Master’s degree in urban and regional planning, architecture, 
landscape architecture, geography, natural resources management, 
environmental, physical or life science, or a closely related field. 
(Para-professional or higher level job related experience may 
substitute for the required education on a year-for-year basis.)

u	In addition, four years of professional level experience in urban 
and regional planning and environmental review/analysis or 
environmental impact assessment work which requires a state 
approved specialized professional license or certification.

u	A valid driver’s license is required at the time of application. 
A valid CALIFORNIA driver’s license is required at the time of 
appointment and must be maintained throughout employment.



PRINCIPAL ENVIRONMENTAL SPECIALIST
The Principal Environmental Specialist (PES) is responsible 
for managing 5–10 staff, including reviewing and 
directing staff’s work. The Principal Environmental 
Specialist is the highest-level technical position and 
conducts and processes the most complex environmental 
planning work. This position serves as the clearinghouse 
and is the principal reviewer/preparer for all 
environmental documents for the department, which 
numbers several hundred each year, including Mitigated 
Negative Declarations and Environmental Impact Reports. 
This position will represent the department, lead and 
mentor staff, and build collaborative relationships with 
internal and external partners.

The ideal candidate will be highly organized with strong 
analytical skills and the ability to manage large complicated 
projects. The individual will have extensive experience as a 
CEQA practitioner, and ideally, experience with planning 
in coastal zones; experience working with the California 
Coastal Commission is ideal. We are looking for a highly 
motivated, independent leader who can build and mentor 
a collaborative team and foster strategic alliances to further 
the Department’s mission and vision. The ideal candidate 
will be a critical thinker who can communicate complex 
technical language to the general public and possess the 
political acumen to navigate the needs of an engaged and 
diverse community.

DIVISION MANAGER OF PLANNING
The Division Manager reports to the Deputy Director of Planning 
and Building and oversees the long range and housing team, 
there is also the potential to oversee emerging cannabis-related 
projects. This position oversees up to 30 indirect staff and is 
engaged and contributes to the development of the budget 
process for the division, and oversees project budgets.

The ideal candidate will bring several years of experience in 
leading staff, managing complex technical long range planning 
projects and will have a demonstrated ability to understand the 
details, as well as the greater planning strategy, and execute 
a vision toward those goals. This position oversees some of 
the highest profile projects in the County, as well as serves as 
a professional liaison with external stakeholders. A high level 
of political savvy and emotional intelligence is necessary. The 
incumbent will be an excellent communicator with the ability to 
present complex concepts, data and objective recommendations 
to decision makers. Our ideal candidate brings strong 
interpersonal and relationship-building skills, the ability to 
inspire others, and execute a cohesive vision. This leader will be 
empathetic and will use effective negotiation skills to influence 
positive conflict resolutions. Coastal planning experience and 
knowledge of CEQA is highly desirable. We are looking for 
a true leader, someone who can find creative solutions to get 
things done and actualize organizational improvements.

Minimum Requirements 
u	Graduation from an accredited four-year college or 

university with a bachelor’s degree in environmental, 
physical or life science, natural resources 
management or a closely related field. (Job-related 
experience may substitute for the required education 
on a year-for-year basis.)

u	In addition, four years of experience performing 
environmental compliance and regulatory duties, 
two of which need to be in a supervisory position.

u	A valid driver’s license is required at the time of 
application. A valid CALIFORNIA driver’s license 
is required at the time of appointment and must be 
maintained throughout employment.

Minimum Requirements 
u	Graduation from an accredited four-year college or university 

with a bachelor’s degree in urban and regional planning, 
architecture, landscape architecture, geography, natural 
resources management, environmental, physical or life 
science, or a closely-related field. (Job-related experience may 
substitute for the required education on a year-for-year basis.)

u	In addition, five years of experience in urban and regional 
planning or environmental review and analysis, two years 
of which were in a supervisory position. (A master’s degree 
or bachelor’s degree in two fields such as life science and 
planning is desirable and may substitute for one year of non-
supervisory professional experience.)

u	A valid driver’s license is required at the time of application. 
A valid CALIFORNIA driver’s license is required at the time of 
appointment and must be maintained throughout employment.



SALARY  
& BENEFITS
PLANNER II/III $62,545–$84,656 annually 
DOE/DOQ 

SENIOR PLANNER $76,752–$93,308 
annually DOE/DOQ

PRINCIPAL ENVIRONMENTAL SPECIALIST  
$85,529–$103,979 annually DOE/DOQ

DIVISION MANAGER OF PLANNING  
$96,948–$117,852 annually DOE/DOQ

BENEFITS
Click here to see Benefits-At-A-Glance

HOW TO APPLY

Please contact Frank Stapleton with any questions: 
fstapleton@co.slo.ca.us | 805.781.5959

Applications for these positions will be accepted through 
MARCH 12, 2019. To apply for any of these unique 
positions, visit the County of San Luis Obispo’s job 
opportunity page at: 

SAVE THE DATES
Interviews will take place March/April 2019.

www.governmentjobs.com/careers/slocountyca

https://www.slocounty.ca.gov/Departments/Human-Resources/Services/Current-Employee-Benefit-Menu/Benefits-At-A-Glance.aspx
mailto:rfitzroy%40co.slo.ca.us?subject=
https://www.governmentjobs.com/careers/slocountyca

