— c a re e r—
o p p o r t u n i t y

CITY
MANAGER

City of Oxnard, California
Salary Range: $250,000–$325,000 DOE/DOQ
The City of Oxnard is seeking a City Manager who is an experienced public
administrator and well-grounded in the practices and principles of human
resource management, fiscal management, budget development and staff
leadership. The ideal candidate will be forthright and resilient, and a strategic
organizational leader who demonstrates confidence balanced with humility
and empathy for others. You will create and support an organizational culture
that embraces diversity, and fosters professionalism, honesty, creative
thinking, and an enjoyable work environment. Interested applicants
should have a desire to make a long-term commitment and
become part of our community, taking an interest in
our city’s culture, history and vision.

the community
THE CITY OF OXNARD is found along California’s “Gold Coast region”, north of Los Angeles County
and south of Santa Barbara County, and offers miles of uncrowded beaches, oceanfront recreation
and year-round mild climate in which to enjoy it. The City is the largest in Ventura County with a
population of over 200,000, with over 73% of the population of Latino descent, and is a thriving
center of commerce, agriculture, tourism, and industry. Oxnard boasts some of the richest
agricultural land in California and is home to a variety of museums and a performing arts center, the
California Strawberry Festival, wine cellars, and over 50 park facilities. The Community is neighbor to the
breathtaking Channel Islands National Park, the Channel Islands National Marine Sanctuary and the Naval
Base Ventura County. Oxnard is home to the Oxnard Community College and near C.S.U. Channel Islands and
California Lutheran University. The City maintains steady growth with new development, and also promotes
the preservation and economic health of its historic downtown. Oxnard has an engaged historic downtown
and benefits from its proximity to the international Port of Hueneme Oxnard Harbor District, which
contributes $1.5 billion in overall economic impact, and provides an exciting future to further
enhance business development and the quality of life for residents. More information
about Oxnard can be found at the City’s website at www.oxnard.org

the city
OXNARD IS A GENERAL LAW CITY operating under a council-manager form of government. The City Council
currently consists of an elected Mayor holding a two-year term and four council members elected at large for fouryear overlapping terms. Starting in November, the Council will expand to six members elected by district, with
the Mayor remaining at large. Oxnard is a full-service city with fire, police and utilities (water, wastewater and
solid waste) which generate enterprise funds. The City employs over 1,350 full-time employees and has a
general fund operating budget of $125 million (FY17-18). The population has grown over the last 50 years
and the City has managed a good balance between preserving its agricultural heritage, while offering
opportunities for business growth to meet the needs of its residents, as evidenced by the development of
the 2030 General Plan. The people who live in Oxnard are engaged citizens, who are invested, dedicated,
and proud of their community.

the job/department
THE CITY MANAGER IS AN AT-WILL POSITION appointed by the City Council. This
position serves as the top administrative officer of the City of Oxnard. Responsibilities include
comprehensive management and leadership for the organization, including policy development
and interpretation, administration of programs, processes, functions, and oversight of a total budget
of $414 million and over 1,350 employees. This position oversees all phases of city operations while
engaging and working closely with constituents, businesses and City Council members.

CHALLENGES / OPPORTUNITIES
u

u

u

u

Oxnard has a small-town atmosphere
but is a big older city (founded in
1903) and has some big city problems,
like many cities in California.
Finance improvements to aging
infrastructure.
Implement water supply sustainability
programs, including a state of the art
recycled water facility.
Create opportunities to provide
affordable housing, reduce poverty
and alleviate homelessness.

u

u

u

Lead the Ormond Beach Restoration
Project, considered by wetland
experts to be the most important
wetland restoration opportunity in
southern California.
Spearhead the revitalization of the
Historic Downtown District.
Improve opportunities for all,
including Oxnard's youth, to
thrive and develop
their potential.

the ideal candidate
INTERESTED APPLICANTS should have a desire to make a long-term commitment and
become part of our community, taking an interest in our city’s culture, history and vision. The
ideal candidate will be an experienced public administrator, well-grounded in the practices
and principles of human resource management, fiscal management, budget development
and staff leadership. You are forthright and resilient, and will be a strategic organizational
leader who demonstrates confidence balanced with humility and empathy for others. The
ideal candidate will create and support an organizational culture that embraces diversity, and
fosters professionalism, honesty, creative thinking, and an enjoyable work environment.

SUCCESSFUL CANDIDATES WILL HAVE…
u

u

A Bachelor’s degree in public administration or related field, and
Management experience at the department director, and/or
assistant/deputy city manager, or administrative officer level in
communities of comparable size and complexity.

u

—OR—
u

An equivalent combination of education and experience
sufficient to successfully perform the essential duties of the job.

u

Preferred:
Master’s degree in
Public Administration
or related field.
ICMA Certified Public
Manager (CPM)
designation.

IDEAL CANDIDATES WILL ALSO…
Administrative & Organizational
Oversight
u

u

u

u

u

u

u

u

u

u

u

u

Operate within a strong ethical framework and
strive to uphold the public trust while improving
accountability, customer service, and efficiency.
Provide fiscal oversight and accountability of a
$414 million total budget, and oversee budget
development, revenue forecasting, grants and
loans.
Oversee the effectiveness of utility billing and
services, and management of enterprise funds.
Be a business and industry powerhouse, taking
a leadership role in economic development to
support commerce and the generation of new
jobs to improve salary and economic inequalities.
Oversee the performance of long-term financing
for the City’s operational and capital needs, and
provide financial analysis for the City Council,
executive team, and Budget Committee.
Be a big picture visionary to advance the City’s
goals and objectives.

Strategic & Visionary Leader
u

u

u

u

u

u

u

u

u

Ensure the effective and efficient implementation
of Council policy and direction.

u

Be responsible for enforcement of city ordinances,
policies, contracts, franchises and leases.

u

Keep the full Council informed of issues, trends
and matters of city-wide interest and other
matters.
Select, appoint, supervise, and evaluate
department directors on a regular basis.
Be the face of the City of Oxnard and participate
on a variety of boards, commissions, and groups,
and attend all City Council meetings.
Negotiate contracts and solutions on a variety
of administrative, fiscal, and special projects,
including collective bargaining agreements with
City labor unions.

Be outstanding at providing equal and fair customer service to a
diverse clientele with varied agendas and often competing needs,
and be a brilliant communicator, and an adept mediator.
Be a strategic thinker, creative problem solver, trust builder, and
accountable decision maker.
Set and communicate a clear vision and organizational objectives,
be a supportive leader, provide tools and pathways to assist others
with getting work done, acknowledge excellence, and hold staff
accountable via regular performance evaluations.
Be an assertive and influential leader, able to advocate and advance
initiatives for city departments, the business community, and
citizens.
Build and support a culture that is progressive, collaborative,
transparent, and that builds trust with others.
Be a positive team builder and provide staff opportunities for
professional growth.
Empower others and promote interdepartmental teamwork and
collaboration and rely on the expertise of department leaders.
Be a clear and concise communicator, and understand the
importance of effective communication and presentation skills.
Be politically savvy and able to address complex issues in public settings.
Support public safety and improvements to the quality of life for all
who live in Oxnard.
Be a diplomatic truth teller to political and civic leaders as well as staff.

Community & Business Partner & Collaborator
u

u

u

u

u

Value the importance of connecting with other community
organizations, listen to their needs, build trust, and leverage their
ideas and partnerships to effectively address community issues.
Collaborate with other jurisdictions, agencies, businesses and
institutions to produce partnered solutions.
In concert with other community and jurisdictional leaders, take a
leadership role in addressing homelessness in our community.
Appreciate the economic and cultural diversity of Oxnard’s
community.
Build a strong community presence, and be responsive,
approachable and accessible to City Council, staff, and constituents.

salary & benefits
The salary for this position is $250,000 to $325,000 annually dependent on experience
and qualifications. The City also offers an excellent benefits package including:
Vacation: Starting at186.16 hours per year,
increasing to 314.08 hours beginning the 5th
year of service. The City also provides 80 hours
of annual Administrative Leave per fiscal year.
Vehicle allowance: Department Heads are
eligible for $161.54 biweekly automobile
allowance.
Retirement: CalPERS Retirement Plan – New
members 2% @ 62 as defined under PEPRA;
classic members 2% @ 55. The City participates
in Medicare but not in Social Security.
Deferred Compensation: City contributes
three percent (3%) of employee base pay.
Holidays: City observes 13 holidays each year.

Medical and Dental Insurance: City
provides $525.01 per month to use towards
medical premiums and $66.79 for dental
premiums or to use as taxable income if
employee provides proof of other coverage.
Life Insurance: The City provides life
insurance in an amount equal to one times
annual earnings plus $5,000.
Long Term Disability: The City provides
coverage at no cost to the employee.
Wellness Program: The City
provides $500 per fiscal year for
reimbursement of medical exams,
health club membership, or
fitness equipment.

how to apply
This position is open until filled, however for first
consideration apply by MAY 2; candidates are
encouraged to submit as soon as possible.

SAVE THE DATES!
Interviews will take place on May 24 & 25;
candidates will need to be available for both days.

Apply at: wbrowncreative.com/job-board/
Please contact your recruiter, Wendi Brown, with any questions:
866.929.WBCP (toll free) | 541.664.0376 (direct)
wendi@wbrowncreative.com

